
 

 

5.2.1 Percentage of placement of outgoing students during the last five years 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Year 

Total 

2022-23 18 

2021-22 13 

2020-21 13 

2019-20 31 

2018-19 26 



Year Name of student who has 

been placed  

Program graduated from   Year of 

graduation

Name of the  employer with contact details Pay package at 

appointment 

(In INR per annum)

2022-2023 Jeshmin khatun B.A. Hons. (Bengali) 2022 Reliance Projects & Property Management Services Limited- West Bengal133464

Sudeshna Chakraborty B.Sc.in Botany 2022 Research Ace Sol Pvt. Ltd. 165048

Souradeepa Kundu B.Sc.in Zoology 2013 Zoological survey of india 779256

Tuhina Chakraborty B.Sc.in Zoology 2013 Atomik energy education society 538800

Moyuri Dey B.Sc. In Chemistry 2022 Assistant Supreritendent of post offices Not shared by student

Ananya Das B. Sc. In Economics (H)  2022 S & IB Services Not shared by student

Mouparna Sardar B.Sc. In Mathematics 2022 Bandhan School Not shared by student

Pritha Mitra B.Sc. In Mathematics 2022 Quantum Dynamics 432000

Anwesha Das B.Sc. In Mathematics 2022 JDS Public School, Narayanpur Not shared by student

Shreya Saha B.A. in Pol Sc 2022 Satrtek, Kolkata 174000

Piya Das B.A in Sanskrit 2022 Skyview India 144000

Sumitra Pathak B.Com 2020 Muthoot Finance Ltd., Kolkata 195000

Sanjana Gupta B.Com 2021 Sree Jain Vidyalaya, Kolkata Not shared by student

Prama Bose B.Com 2021 T.K. Sharma Firm, Kolkata 144000

Guniti Shreya B.Com 2022 Ircon PB Tollway Limited, 144000

Nabanita Dutta B.Com 2022 WIPRO Not shared by student

Aditi Chatterjee B.Com 2020 ICRA Analytics 365000

Upama Sen B.COm 2020 Tathya Education Pvt. Limited Not shared by student

2021-2022 Tanusri Paul B.A. Hons. (Bengali) 2021 MaybrightT Ventures Private Limited 138000

Shreyoshi Bhowmick B.A. Hons. (Bengali) 2021 Pace Setters Business Solutions Pvt. Ltd. 96000

Disha Aich B.A. Hons. (Bengali) 2021 Doctors Plus 72000

Sangeeta Das B.A. Hons. (Bengali) 2021 Joseph Sriharsha & Mary Indraja Education Soc 96000

Sreyasi Ghosh B.A. Hons. (Bengali) 2021 Nexgen Renaissance Pvt. Ltd. 120000

Arijita Mitra B.A in English (Honours) 2021

 iMerit Tech Pvt. Ltd ( Spectrum Talent 

Management ) Not shared by student

Riniya Das B.A in English (Honours) 2021 TCS, Kolkata 123000

Madhumita Paul  

BA in Political Science 

Honours 2021 Fino Payments Bank. 02271047000 120000

Debdatta Chakraborty  B. Sc. In Economics (H)  2021 Research Associate Not shared by student

Sukanya Sen B.Sc Geography Hons. 2021 Xplore-Tech Services Private Limited 120000
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Rima Das B. Sc.  (Pure General) 2021 IDFC Bank 280000

Payel Halder B.Sc. In PSYA 2021 Ekalavya (Junior DPS), Narkeldanga, kolkata - 

700107

Not shared by student

Shrabasti Raha B.Sc. In PSYA 2021 Fusion BPO services company 144000

2020-2021 Mallika Naskar B.A. Hons. (Bengali) 2020 Government of West Bengal. Child Development 99000

Sneha Chatterjee B.A in English (Honours) 2020 Tutopia, Kolkata Not shared by student

Nabarupa Sarkar B.A in English (Honours) 2020 Career Impact, Ichapur Not shared by student

Darshana Sarkar B.A in English (Honours) 2020 Collegedunia Web Pvt.Ltd, Team:CarHP Not shared by student

Upakatha Nath Economics (H)  2020 Associate research analyst at Netscribes Not shared by student

Arpita Biswas B.Sc Geography Hons. 2020 Mount Litera Zee School, Hyderabad - 500009 Ph 07799111166/77300000

 Enakshi Chakraborty B.Sc Geography Hons. 2020 Tauras BPO Services India, Kolkata 102000

Navanita Lahiri B. Sc. In Physics (H) 2020 Operation Executive, Infosys 222972

Dona Dasgupta B. Sc. In Physics (H) 2020 Operation Executive, Infosys 222972

Prodorshita Dhar B.Sc. In PSYA 2020 Aditya Academy (2549-6205) 182000

Sulagna Banerjee B.Sc. In PSYA 2020 Sparsha Infertility Centre, 9830666677 102000

Sanchari Mitra B.Sc. In PSYA 2020 Blew Minds Consulting LLP  Scctor 49, Gunigram, Huryana 122018, India300000

Prarthana Dutta B.Sc. In PSYA 2020 HEM Sheela Model School (0343- 2566-850) 240000

2019-2020 Anindita Bhowmik B.A in English (Honours) 2019 (IWG group) Learning Mate Solutions Pvt. Ltd Not shared by student

Suparna Dey B.A ( Hons ) in Philosophy 2019 Airport Operations and customer Service Not shared by student

Arpita Pramanick B.A ( Hons ) in Philosophy 2019 VGM Consultants Private Limited Not shared by student

Ritu Mondal B.A ( Hons ) in Philosophy 2019 VGM Consultants Private Limited Not shared by student

Pallobi Das History Honours 2019 DCG Data Core Systems (India) Private Limited Not shared by student

Snigdha Sil B.A. in Sanskrit Hons. 2019  Midas Touch Health Care Private Limited 117120

Anwesha Palit B.Sc. Botany 2019 N.S.E.C Techno City, Garia,Kolkata- 152 400 per theory class

Lipi Mondal B.Sc. Botany 2019 Edudigm Not shared by student

Alisha Yeasmin B.Sc. Chemistry 2019

Cognizant Technology Solutions India Private 

Limited 401988

Rajnandini Barai B.A in Economics   2019 General Baniking Officer, Bank of India Not shared by student

Tiyasha Sadhukhan B.Sc Geography Hons. 2019 DTDC, Prolific HR Consultants (India) Limited 156000

Jutika Shil B.Sc Geography Hons. 2019 Wipro , Human Resources Shared Services 450000

Pallabi Roy B.Sc Geography Hons. 2019

Karma Projects, Contact: 9051560304 / 

8274861950 144000

Srinjoyee Roy B.Sc Geography Hons. 2019

Royal Research, 6B Kalicharan Ghosh Road, 

Sinthee, Kol - 700050 192000

Khadija Khatun B.Sc Geography Hons. 2019

SatSure Analytics India Private Limited +91-77600 

18349 440000
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Mousumi Biswas

B. Sc. In Mathematics 

Hons. 2019 Naryana School, Contact no: 8013183328 210000

Srijeeta Sarkar

B. Sc. In Mathematics 

Hons. 2019 HDFC Bank, Employee Code : 284033 228000

Rupsa Banik B. Sc. In Physics Hons. 2019 Wipro 145000

Nidhi Gupta B. Sc. In Physics Hons. 2019

St. Dennis School, 80 Girish Ghosh Road, Belur 

Math, Howrah 711202 240000

Arpita Chakraborty B. Sc. In Physics Hons. 2019 Bajaz Alliance 816000

Jaba Roy Chowdhury B. Sc. In Physics Hons. 2019 PRM Fincon Services Private Limited 120000

Sanchaly Roychowdhury B. Sc. In Physics Hons. 2019

St. Farncis Academy, Chanda Kanthalberia, Kol-

135 180000

Soyel Mitra B.Sc. In PSYA 2019 Child in Need Institution (CINI) 9830254920 216000

Sanjukta Ganguly B.Sc. In PSYA 2019 Loreto Convent, Asansol. (09564303024) 180000

Tanya Das B.Sc. In PSYA 2019 Emo Matrix Services, Noida. 300000

Ankana Naskar B.Sc. Zoology 2019 Assistant Branch Post master (GDSMD), 

Hatgachha SO

120000

Anisha Fasih, B.Sc. Zoology 2019 Balajee Education Pvt. Ltd 480000

Eman Hasan B. Com (Honours) 2019 Citicorp Services India Private Limited 421964

Sutrali Roy Chowdhury B. Com (Honours) 2019 Ernst and Young 420000

Ankita Chkraborty B. Com (Honours) 2019 ICRA Analytics Limited 340877

Papiya Basak B. Com (Honours) 2019 ICRA Analytics Limited Not shared by student

2018-2019 Piyali Kundu B.A. Hons. (Bengali) 2018 Vivekananda Shiksha Niketan Non Govt. High School West Bengal Board.69600

Kathakali Ghosh B.A in English (Honours) 2018 St. Augustine's Day School, Barrackpore 1,61,196

Evana Mukherjee B.A in English (Honours) 2018 Indian Statistical Institute, Kolkata 180000

Tirtha Gupta B.A in English (Honours) 2018 SEOwriterz 180000

Sagnika Chowdhury B.A in English (Honours) 2018 Prashar Bharati Not shared by student

Anwesha Banerjee

BA in Political Science 

Honours 2018 Tata Consultancy Services  Ltd. 91 22 67789999 168000

Ria Saha

BA in Political Science 

Honours 2018 HDB Financial Services. 022 6250 9000 108000

Dishari Roy B. Sc. In Economics (H)  2018 Research Associate Not shared by student

Nabamita Das B.Sc Geography Hons. 2018 Propello Innovations Private Limited 230208

Suparna Podder B.Sc Geography Hons. 2018 Teleperformance Global Services Private Limited 210252

Sneha Chakraborty B.Sc Geography Hons. 2018

Peoplepro Management Services Pvt Ltd , Ph: 

(033) 40605688 Not shared by student

Maitry Biswas B.Sc Geography Hons. 2018 Excellis IT Private Limited Ph: (033) 4060 1168 264000

Supriti Mahato

B. Sc. In Mathematics 

Hons. 2018 Infosys 3,60,000

Arundhati Deyray

B. Sc. In Mathematics 

Hons. 2018 LIC 173220

Moumita Parial

B. Sc. In Mathematics 

Hons. 2018 Indian Post 300000

Somashri Middya

B. Sc. In Mathematics 

Hons. 2018 Indian Post 400000
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Mouparna Sardar

B. Sc. In Mathematics 

Hons. 2018 The Bandhan School, Taldi 180000

Debopriya Bagchi

B. Sc. In Mathematics 

Hons. 2018 Performix.Convonix 550000

Sohini Ghosal B. Sc. In Physics Hons. 2018

Byju's (joined as academic specialist) 

(https://byjus.com/) 540000

Abhisweta Bhattacharjee B.Sc. In PSYA 2018 Trinity College Dublin 200880

salini Khasnobish B.Sc. In PSYA 2018 Department of health and family welfare, Govt of WB.156000

Chaiti Chakrabarty B.Sc. In PSYA 2018 Quess Corp Limited (formerly Ikya Human Capital 

Solutions)

Not shared by student

Shibalika Dutta B.Sc. In PSYA 2018 Deepani Encore LLP Deepika Tarafdar (9477235116)Not shared by student

Rinki Bar B.Sc. In PSYA 2018 Bhabna NGO, Baghajatin Not shared by student

Riya Paul B.Sc. In PSYA 2018 Dafodil Hospitals Private limited (033- 4050-

05555)

120000

Atithi Mondal B.Sc. Zoology 2018 AG-III (Technical) at Food Corporation of India 338400
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Academic 

Year 
Documents 
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Page No. 

2022-23 
Placement of outgoing students  

18 
1-18 

2021-22 
Placement of outgoing students 

13 
19-46 

2020-21 
Placement of outgoing students 

13 
47-67 

2019-20 
Placement of outgoing students 

31 
68-135 

2018-19 
Placement of outgoing students 

26 
136-170 
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mmPokket 
Fa Apcraal inatant Len 

TANUSRI PAUL 

MVPL-003318 Employee ID 

Blood Group 
Date of Joining 

Department 
Emergency Cont. No: 8584909973 

A+ 

:3-Jan-2022 

Operations 

Issuing Authority 
MAYBRIGHT VENTURES PRIVATE LIMITED 

Tanusri Paul
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MAYBRGHT VENTURES PV.LTD 

mPokket 

fo Tai 

eraf imphymend: Mapbrie Venures Prhate Limirdand n uedaer 

Tanua, 

n behalf of he Vomu ers 
areuter.Yow dhel e deutal at I Srjen Cipurste nr, Tours 1, 12th ww, N1204,2.P& GPstur V, alha nina gur This 

Mier s te tae if the epyremt ugmenents remend binw and wcmtgent im a ankialum nlerencr sd 

Jn aaveptanx d thin ecder kti, yuur empky nt wl he coodluknal am, and att na, the te of a wrten mphryment ngement betwe 

u umd the Comung (the "Empkey mms Agmvwn") 

he estyday nent cunlats peent un the wn 

enfuiim theap nt agmement shall stand voil and the empary mema hal be 1minatnd wth imetate edfoct 

enmiason ae otaineol befive aEnEHent of enqdryiet und util u cpy ta te Ciuay The valliuy of te nfler ktter dul coav t 

ynu wd to auag emgément ih the Cugan). ra deu e m hy elther ly auagerg tw eder elee g the utal ([hla Be nemitie 

md ghet ktier d mpr emt wth 4 Iu nun the die d .then the fr uf mkyuenl shad eanl maindn 

sa trn Carporate ta Uut 1304 1ww P e 23 Poc atar V uua-70091,a 
nese 03 64ARAC imak coriakadngain com wehule o ae.cu 

MATBOCAT VENTURES PVT LTD 

m mPokket 

Che caneled heque (Nae begrioted) or Canelal eheq wah dwd 

hunksd Reg d 

Tanusri Paul
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TH SSSTNaNADTM A DEST REQKIRE SEMTRE 

SALARY COMPUTAT 
CoponenE 

ar Month 

Specis A 
S 432 

AUTM 

Grality 

ed CTC 

LThe peformance comgene f ang, shahsapat od yoar ud tn the dumgumy, dut w dnlawd for almghqs un apm aa hea fhen 

amrss hang 

iruiuy: ihwyiet wil w nud p uMdGuiuy At d 

MAYSROHTVENTURES Pt LTD 

mPokket 

LTart uil sdesdem thet atngom ampuir em idenktpapup) and madnand mmstam il wiey e 

Wikng he Jne wl be the w dewten of the cmpu Ahn o myud wnenst y kaut ie kw pertinanw koekh *nd 

3/3 

Tanusri Paul
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Congratulations! Please 

sign mPokket's Offer 

Letter Inbox 

mPokket 12:53 am M 
to me 

mmPokke 

Hi Tanusri Paul, 

Everyone you have interviewed with joins me in 
congratulating and welcoming you into the mPokkets 

family. We are pleased to extend the employment offer 

you. 

Please formally accept or decline this offer by 2 January 
2022, so that we cOuld take the necessary subsequent 

actions. This is a send-only email address, please do not 
reply to this emall and the offer link expires on 
Submitting the offer letter. Should you have any 

questions, please contact your recruiter. 

To view offer letter, 
Click Here 

Regards, 
HR Team, 
mPokket 

Tanusri Paul
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PACE SETTERS 

B SINESS SOLUTIKONS P'T LTD 

M/Man StHREYOSHI BHOWMICK 
Pe.kikata 

Dated 17-05-2022 

Suje Lette d Intert 
Der Srey o 

Wi rdere to your uppicabon and sabseqoent intervmem you had wrth as. e have pieasure in sg n 

L ct iart to you for 7Potmert n AGENT CALL CENTRE 

Ths Leter of nent shal ette you attend a Trainng Ptogr Yoa are requred to pn the irarng a 
ctice t Kolhua and sane wil sart froe 18 May 22 Peas noe thet number od ds for whuch Training to e 

=aned you wil depnd n te prce requirem 

ce compieon of your training & certifcation you wl be aligned to the process as arn AGENT 

CALL CENTRE f redereg sevices to the dients of e coapany and wil be paid a monthiy ay o 

a8309-Croms 

u en ppon etrr shal be sued to vou The mutal Period ct prohatbon wal 

mort t e ar ot sac abnorpaon ate saccsstal of probano period: you w b zutnaauy 

sorbed a AGENT CALL CENTRE unios otrwise commuriad 

Ts iter oft innet a vut sacton rsence checis d verfcation of documents submited o 
* copa DurE e reenz ched d/ or during vnficatien of documents. # ay rta 

doxument provde b you at sapr s found to be mcorre/taie/ nonexistnt/ fudged e the compen 

widra s otier without furter notic asi s m fer c empioy hent 
tiere ge Pee rco that te coepry shell nct be abie to pav any compensaion or damags or 

rem or e d wtutver natre to you such rventalits 

We weicoe yos to the PACE SETTERS TEAM ad look forwarded to your long and fruitful association 

it the capary 

w betwa 

Ahss soLLTIONS PrVT. LTD 

HRDEPART 

rend & ndernood te contes ot tis Lnr d Inaemt and acet the same with ai ts terms and 
ndionsI ao ndentand that tho Lete ia Subyt o my completing &e dearing certcation of training 

afly as mendoned aboe 

Sipat d Selected Candidee meg htnK 

Name 

Mauial alidala . Rabivnokra Ag Addras 

-o5-2o32 Placr o1kA T 

Pae Setter busuness Scltions Prvee Limited 

Shreyoshi Bhowmick
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DOCTOR PLUS 
6/2 M B ROAD BIRATI 

KOLKATA. 700051 

Pay Slip 
for July 2022 

DISHA AICH 

Employee Number 59 Tax Re gie Regular Tas Regimie 
Income Tax Number ("AN) CZRPA?T07C 

Unversal AcOut Numte (UAN 101745355023 
PDccount number 

ESI Number 

PR ACCout Number (PRAN) 

Designation 
WBTL LO10 
4020935575 

oc cation BIRATT 

ank Detais 

Date o 2-Nov-2021 

Value 
Days 
Days 

7 Days 

Attendance Details 

Present 4 

Leave with Pay 

ADSent 

Amount Gross Salary Earnings 
Bassc Pay 

AmountGross Salary Deductions 
7038 00 9091 00 Contributon Empioyees12% 929 00 1.200 00 

5 Deamess Allowance 

Total Earnings 

704 00 909 00 ESC Decucton Empioyees g1 19% 42 79 

7,742.00 10,000.00 Total Deductions 
Net Amount 

58 00 
987.00 1,275.0 

6,755.00 8,725.00 
Atmount i warts for DOCTOR PLUS 
indan Rupees Sa Thousand Seven Hundred Fity Five Only 

Authorised Signatory 

Disha Aich
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Joseph Sriharsha & Mary Indraja ducational Society 
(Regd. No.6624/96) 

Piot No. 102, High Court Colony, Vanasthalipuram. Hyderabad-500 070. TS., INDIA 
Mobile. 9948399402, 9246528674, Phone 7416599097 

E-Mail: chairman@stmarysgroup.com & rev_kvkrao@yahoo.co.in 

Dr. Rev. K.V.K. Rao 
Hon. Chairman & Correspondent 

Dt: 24th Mar 2022 

Sangeeta Das 
Uiya Paschim Para, Near EIDGA, 
PO. Patulin, P.S. Khardaha, 
24 Pargana (N). West Bengal- 700119 

Contact: 7003187607 
Email ld: dassangeetab44@gmail.com 

Dear Sangeeta Das, 

Furtherance with the Interview held and subsequent discussions we had with you, we are happy to appoint 
you as a Telecaller at our West Bengal DDUGKY center with a Gross pay of Rs. 8,0- per month 

including all allowances. Your appointment date is from 23rd Mar 2022. 

The following terms and conditions are applicable to you: 

1. You shall carry out such functions and duties as assigned to you by the Hon. Chairman & 

Corresponlent from time to time. 

2. Your appointment shall be based on the project basis and will conclude after the completion of the work 
load entrusted ta you for each batch of the training. It shall be renewed for the next batch by mutual 
acceptance. During your employment perind, your appointnent will be subject to the posifive feedback 

of your superiors 

You shall devote your whole time and attention exclusively to the responsibilities entrusted to you and 
shall not work with any party, either part-time or full-time in any capacity whatsoever, or undertake any 

private business without obtaining the previous permission from the Hon. Chaiman Correspondent in 

writing 

4. It shall be open to you to teminate your employment with the Institution by giv ing the Hon. 
Chairman' Correspondent one month's notice of such termination in writing: if you fail to provide 
notice, the institute will be lawfully entitled to recover from your salary for the period for which your 

notice, is absent or short of one calendar month. 

At any point of time during the course of employment, if your job performance are not found to be 
satisfactory as per the requirement, the Hon. Chairman Correspondent will have the authority to dismiss 

you forthwith without assigning any reasons. Upon dismissal from the service. you will be entitled for 

only getting the çemuncration for the number of days, you lhave worked for the organization. 

Corp. Off :3" Floor, Rajnigandha Apts., Opp: Chaitanyapuri Bus Stop. Dilsukhnagar, 
Hyderabad-500 060. T.S., INDIA, Phone: 7416599097 

Sangeeta Das
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www nexgenodinna 

lot No NOT Ne 

NOGENN asMANSB1, 943704n771 
mad nesgenits sagmaEom 

15 Mar 2022 

OPS/HR/RO 

Mi Sreyasi Ghosh 

Kadihati, Nutan Pally, Sir Ramesh 
PS -Narayanpur. 24 PGS (N) Kolkata - 00132 

Mitra toad. 

BAPPaintment letter as Auditor- Kolkata Branch 

eyasi Gfh0sh, 
ssion nad wn us, we have pieasure to gVe you 

uuto OIKaTa ih Our arganization, ubject to the tollowing terms and n affer as 

conditions 

You Will take charge rorm 15 Mar 2022 in the post of Auditor of Kolkata 
Drncn. 

2 You will be paid a salary 1CTCI of Rs 10,000/ per month. Providerit Fund amount 
will be deducted irom your salary as wel as stdnearo pratessronal tax 9 adaed 

YOu will be required to pertor m your duties as per the jab description and the 

designation or duties may be changed at the di 
Ees or work your 

During te time of service in the establshment you shall not engage yourself in 

ony one Dusiness o ccupaton and snaii devote your whole time and be 

sincere and dnigent m the pertarmance of your duties. 

TOU 3 ot GIsCuss ar revedlany onicia intormation ar documents O 
contoena nature to any person while in service or tnereaner 

6. Your services are liatble to be transferred to ary of our other establishments or 

projects or units located anywhere in India at present or which may come into 

existence at any time in future 

Sreyasi Ghosh

Page 26 of 170



7 Your appointment is based on the information furnished by you in your 
application. i" any declaration given or inforrmation furnished by vou proves to be 

Taise or cOnce aled at any tume n ruture your services are liable tor termination 
without any notice 

8 You will be required to submit documentary evidence of your qualifications and 

work experlehce certificates and the originals In cSe of ierutiny 

YOu w be gven one months notice (s0 days), " you wsh to resig Tam your 

services of the company you are liable to give one months notice (30 days 
0ou be governed by the rules, regulations and conditions that are in vogue o 

OuE to Torce Dy the madgenene ronm tme to tue 

If the above terms and conditions are acceptable to you please sign the duplicate copy 

as a token or send a revert mail of your acceptance. 

we welcome you to Our organiz�tion and look forward to a mutualy Deneficia 
association. 

Thanking 
TOurs u 
For Nexgen Renaissance Pvt. Ltd 

GEN 

Soumik Paul 

Manager-Branch) 

PS:I have read and understood the terms and conditions and my signature below ie 

deemed as acceptance of the above mentioned terms and conditions tor employment 

(Signature of Sreyasi Ghosh) 

Sreyasi Ghosh
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Arijita Mitra
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Riniya Das
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Madhumita Paul
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Madhumita Paul
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Dated – 01.10.2022 

 

Kolkata 

OFFER LETTER 

 

ASX-0945 

Dear Debdatta, 

Assurex e-consultant is pleased to appoint you as Junior Academic Research Associate and your grade is Executive for 

our organization. We are quite excited about the potential that you bring to our company. You will directly report to the 

HR Department along with all your documents and be a member of our Assurex e-consultant Team. Your joining date 

will be 31st October, 2022. 

Job description: Academic Research Associate 
 

You will be classified as an executive employee. Your initial compensation package will be INR 1,68,000 per annum. 

Your primary responsibility as a Junior Academic Research Associate will be meeting task quality, job deadline and 

reworks in case you have failed meeting client’s expectations.   You would be entitled for 3000-3500 words per day. 

You need to be available over call, email in during the 10:30-7:30(office time)*. In accepting our offer you certify 

your understanding that your employment will be on an at-will basis and that neither you nor any Company representative 

has entered into a contract regarding the terms or the duration of your employment. The first 1 months of your 

employment will be treated as probationary period, during which you will be evaluated on the basis of 

performance. During this period, the company reserves the right to terminate your employment with the company 

without any prior notice. As an at-will employee, you will be free to terminate your employment with the company at any 

time, with fifteen days advance notice. Likewise, the company will have the right to reassign you, to change your 

compensation, or to terminate your employment at any time, with or without cause or an advance notice (in case you 

violate our terms and conditions). 

We look forward to your joining in our company and are confident that you will play a key role in our company’s 

expansion intro international market. Please let us know if you have any question or if we can do anything to make your 

joining easier. 

 

 
Sincerely, 

 

Souvik Mukherjee 

Head Of Operation 

Debdatta Chakraborty
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RULES AND REGULATIONS 

*Office premises: 

 Office log-in time- 10:30 am sharp (delay of this time would lead to salary-deduction) 

 Office log-out time- 7:30 pm (provided you finish your allocated assignment within the office hours, otherwise 

you would have to stay back till you complete your final file and submit it) 

 

Suspension grounds: 
 

 Plagiarism- this is a very serious issue in this industry and for it you are notified not to include any type of 

plagiarized content in your assignment, failing which the company reserves the right to suspend you and you 
won’t be receiving payments for those days(in which plagiarism has occurred) 

 Unavailability-If one is unavailable over communication platforms for more than 4 hours or so then his/her 

employment is kept on hold. 

 If one is unable to deliver the final file within the time and also no notification reaches to the manager 
regarding the same then his/her employment is kept on hold 

 If one provides any type of negative comment against the organisation which can led to organisation 
defamation then strict legal action will be taken against him/her 

 

 

Leave policy: 

 Leaves- after completion of your first month of joining, each and every employee of the organization would be 
entitled for 1CL(casual leave) , other than this if one needs to take any other leave on any particular month then 
that would be treated as NPL or DNPL depending upon your timing of mailing leave application. 

 NPL( non-paid leave) where salary deduction for 1 day happens, DNPL(double non paid leave) where salary 
deduction for 2 days happen. 

  Minimum 72hrs before mail required(in case of CL), minimum 48hrs before mail (in case of NPL), mail received 
at or after 12pm on the day before the leave dated then it would be treated as DNPL. 

 Mailing format for leave application- if one wishes to take leave then he/she is expected to mail the HR, respective 
team leader, respective BDM. 

 Maximum 2CL can be carry-forwarded to the very next month.Furthermore, the CL's that has been carry- 
forwarded are not advised to take on two consecutive days. 

 Each and every one is asked not to take CL from 1st to 10th of every month, if you take leave between 1st to 10th 
then the salary date would be postponed to 16-18 of that month. 

 CL cannot be taken on any Saturday or Monday, leaves on Saturday and Monday would be always treated as 
DNPL. 

 In case of medical emergencies that led you to take leave, proper medical prescription and doctor’s reports 
required in order to make your leave NPL. 

 One cannot take consecutively leaves for example if 7th is holiday therefore 6th, 8th cannot be taken as leave. 

 Application of leave for long leave should be sent before 15 days minimum otherwise it becomes difficult to 
comprehend further. 

 Once you join,after first 8th Months of your employment there would be an increment on your present salary based 
on your performance. 

Resignation rules: 
 

 If one provides SPOT RESIGNATION then he/she is not entitled to get the salary, notice period of 15 working 

days is needed to be submitted in order to receive full clearance for the employment. 

 One is provided the release letter only after the full clearance (financially and office formalities) from our side. 

Debdatta Chakraborty
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Present working employee: 
 

 Salary credit date is 9th or 10th of every month. 

 
 
 

 

TERMS AND CONDITIONS 2022-23 ANNEXURE 1 

 
1. Office timing:10:30AM to7PM (Consideration Time- 11:00 AM) 

 
 

APPOINTMENT 

 
2. An appointment is completed after the candidate receives an official confirmation email and Terms and 

Conditions paper before joining. The candidate is requested to collect their offer letter after joining upon 

submission of documents. 

3. A candidate needs to sign the Terms and Conditions Paper before joining 

 

4. The candidate selected will be under probation for 3 months and after completion of probation, the candidate will 

be sent an appointment letter for further continuation. 

5. During the probation period of the three months, if any employee intends to submit their resignation letter, then 

he/she will have to submit the decided salary for one month. 

 

ROLES 

 
6. Any job assigned to a writer should be completed unless there are issues with understanding the job. Each job 

may be accompanied with presentations, leaflets, brochures, excel and other technical aspects as per job card 

requirement. These should be completed along with the allocated 3000 words permit each day. 

7. Academic researcher is expected to be productive for 3000-3500 words per day. 

 

 
8. Any finished or processing job should be saved by the researcher on his/her own system. It should be in drive 

(D Drive). 

 

9. All writers should be working on Google doc and the respective google doc will be shared with team leaders 

by dependent writers while independent writers would be sharing their docs with respective CRM. The 

organization will have no responsibility if the writer is found to be working on MS Office. 

Debdatta Chakraborty
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10. Any external storage devices (Like pendrive, memorycard) are strictly prohibited at the office floor and you 

need to take permission for file sharing via Email or Google doc. 

11. Employees are not allowed to share the individual password without any permission from the authority. On 

doing so, the employee/s are to be penalized. If there is a requirement to change password, authority should 

be aware of the scenario and password changed. 

12. The organization is the sole proprietor of any finished/unfinished work. If the work is located at any other 

external source other than the organization’s own domain, the authorities will hold the fullest right to take 

appropriate measures against the academic researchers. 

13. In case of any violence or offensive mail and/or chat message being traced back in any of the systems, the 

concerned researcher will be dwelt by the legal authorities of West Bengal or Indian criminal court as 

applicable. 

14. Maximum permissible amount of rework allowed per researcher will be 5% of the total words in a 

month completed by him/her. 

15. Plagiarism is strictly prohibited. The organization holds full right to terminate an employee with immediate 

effect on finding any kind of plagiarism activity. 

16. Accessing any social websites from the office system is strictly prohibited. 
 

17. A researcher is expected to forward any query that he/she might be facing regarding a job, within two hours 

of receiving it (within 12 pm). Any query forwarded after the stipulated period will not be entertained by the 

authorities. It will be his/her responsibility to complete the job within the deadline. 

18. The organization has the right to contact any employee over phone calls after office hours (only in case of 

emergency) 

19. All official emails need to be forwarded from the official email ID provided by the authority. 

20. Organizations can ask the writer to share their screen with the authority within office hours through Team 

Viewer or AnyDesk, while the writer is working from home. 
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RESIGNATION 

 
21. Any candidate wanting to resign should be completing notice period: 

Writer: 15 working days* 

Back Office: 21 working days* 

Team Leader: 21 working days* 

HR: 21 working days* 

 

[Sundays and Holidays not included in the span of notice period] 

No release or experience letter will be provided to candidates not following procedure of notice period. 

 

 
22. The organization has full right to accept or reject resignation emails of a candidate 

23. A candidate cannot upload resignation papers in the month of April, May, October and November 

24. A candidate resigning can collect their documents until 60days from their last working day 

25. Resigned candidate must submit their Identity cards, official email address and passwords, unless there will 

be no salary dispatch. 

26. An employee needs to work for minimum of 6 months to receive experienced letter 

27. On the date of salary dispatch, release letter and experience letter will be dispatched of the deserved 

candidate. 

Debdatta Chakraborty
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ANNEXURE 2 
 
 

LEAVE STRUCTURE 
 

 

CASUAL LEAVE 12 annually [1 each month- can be carried forward] 

LONG LEAVES ● Need to be granted by HR before 

application of the leave 

● Not Applicable on April, May, October and 

November 

Work From Home ● applicable based on performance, work 

load, abiding instructions 

 
 
 

28. CL is requested to be dropped 48 hours earlier. In case of emergency, consultation with HR would be 

entertained. 

29. If a writer wants to take a sudden leave, then he or she should inform the authority by 8 am at the morning, it 

would be helpful for the management in terms of allocating the assignments. 

30. Candidate under notice period is not eligible to take any leaves during the tenure of notice period. 

31. Joining month will have no leaves unless it is prompted on the time of interview. 
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ANNEXURE 3 
 
 

SALARY 

 

 
32. Salary of each month will be commencing   9thto 12th and 15th to 18th for the candidates under notice period. 

On certain occasions, there are bank issues for which salary may be credited by 15th to 18th for which the 

organization is not responsible. 

33. Note that if any employee takes more than one leave within the first ten days of a month, his/her salary will 

be put on hold. 

34. Candidates not serving notice period will not be receiving any remaining compensation 

 
35. On termination, salary may or may not be dispatched depending on the reason of termination. 

36. Deduction of salary would be made on conditions: 
 

a. More than three late log-ins equals the deduction of one day's salary (max.login time:11:00a.m.) 

b. NPL granted by the organization 
 

c. Sudden NPL (Sudden leave taken without any information made to authority or without any valid 

reasons shown leads to deduction of two days) 

d. Misconducts in floor 
 

e. Poor performance in spite of repeated warning 
 

f. Not sharing doc with respective in charge 
 

g. Not abiding by terms and conditions, rules and information shared by the organisation 

 
37. No CL can be taken on Saturdays and Mondays. Sundays will be counted as NPL for both cases. 

38. Salary and increment is completely based on performance. 

39. Salary slab is dependent on designation. A designation can be dropped down and this would also reflect the 

salary of the respective candidate. 
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ANNEXURE 4 
 
 

TERMINATION 

 

 
40. A candidate can be terminated on the following ground: 

A) Misconduct 

B) Unethical behavior 

C) Academic misconducts 

D) Sudden harassment to management 

E) Rules and regulations not being followed 

F) Ambiguity with professionals 

G) Grammatical and plagiarism misconducts 

 
 

 

Date of Joining: 

 

 
 

 
 

I Agree with all terms and conditions 

 

 
 

 
Employee Signature with Date CEO Signature with Date 

 

 
 

 

 
 

 

Human Resource Department Signature with Date 
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Valid upto 31st March 
2023 
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XPLORE-TECH SERVICES PRIVATE LIMITED
CIN: U72900WB2004PTC097921
(A Fusion BPO Services Company)

Plot Y9, Block-EP, Sector-V, Salt Lake City, Kolkata-700091
www. xplore-tech.com | www.fusionbposervices.com

Date: 22/11/2021

Name: Sukanya Sen
Address: kharda

Subject: Letter of Offer (Stipend–NAPS)

Dear Sukanya Sen,

This is in reference to your application and the subsequent interview with us for the position of “Customer
Care Associate” in our organization. We are pleased to inform you that you have been selected against this
vacancy for our organization. Please refer to your offered salary as mentioned below:

Offered Stipend: CTC Rs. 10000./- p.m.

We look forward to have you onboard with us on 2021-11-24

You are required to carry the following documents at the time of your joining:
1. Copy of all your educational certificates,
2. Accepted resignation letter of the last organization and last drawn salary slip (in original)
3. Salary bank statement of last six months
4. Appointment / experience letter of the last organization,
5. Passport size photographs-4,
6. Passport Copy
7. PAN Card Copy
8. AADHAR Card Copy
9. Proof of Residential address if address is different than Aadhar Card,
10. Medical Fitness Certificate
11. Your joining will be confirmed post providing the Vaccination Documents

You are requested to confirm your acceptance by signing a copy of this offer letter and contact the HRD
representative on the mutually agreed date of joining. You shall be issued a formal letter of appointment with
detailed compensation structure upon joining the organization.

Congratulations and best wishes,

For XPLORE-TECH SERVICES PVT. LTD. I hereby accept the above offer

Signature:......................................................

Oindrila Banerjee
Senior Manager-HR

Name:.............................................................

Sukanya Sen
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Salary Slip for the month of Feb/2022

Operations
42480100009110Kolkata

Deductions Amount
BASIC 3,500.00
HRA 2,625.00
Conveyance 1,600.00
Other Allo 2,275.00

XPLORE TECH SERVICES PVT. LTD.

Sukanya Sen

Net Pay 10,000.00

FKOL011578E Code Employee Name:

Earnings
3,500.00
2,625.00
1,600.00
2,275.00

PLOT Y-9, BLOCK-EP,SALTLAKE, SECTOR-V, KOLKATA-700091

Rate Amount

10,000.00 TotalTotal 10,000.00

In Words Rupees Ten Thousand  Only
Signature

Customer Care Associate
28 24/11/2021

BARB0KHARDA
0

BANK OF BARODA

Department
A/c No

DOJ

Mode of Pay
Branch
Designation
Pay Days

IFSC
LOP Days

This is a system generated payslip, signature doesn't require.
Reim Name Alloted Claimed Cl. BalOp. Bal Lev.Type Op. Bal Allot. Avail. Cl. BalAdj.Encash.

Sukanya Sen
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IDFC FIRST Bank Limited (formerly IDFC Bank Limited)
Naman Chambers, C 32, G Block, Bandra Kurla Complex, Bandra (E), Mumbai 400051 Tel: +91 22 7132 5500 Fax: +91 22 2654 0354
Registered Office: KRM Towers, 7th Floor, No. 1, Harrington Road, Chetpet, Chennai 600031. Tel: +91 44 4564 4000 Fax: +91 44 4564 4022

      CIN: L65110TN2014PLC097792  bank.info@idfcbank.com  www.idfcfirstbank.com                                                                                           Page 1 of 16

LETTER OF APPOINTMENT

01-09-2022

RIMA DAS

Kolkata

rimadas19386@gmail.com

Company ID: 215745

Dear Rima,

With reference to our discussion and agreement, we are pleased to extend this letter of appointment ("Appointment Letter") to you as "Associate

Manager-Acquisition (Household)" within Retail Banking - Branch Banking at IDFC FIRST Bank Limited (the "Bank"). You are expected to join

on or before 05/Sep/2022 ("Date of Joining"). Your Total Fixed Pay ("TFP") will be INR. 2,80,000/- (Rs.Two Lakh Eighty Thousand only) per

annum. The position is currently based at Howrah Branch-Kolkata(WIP)

This appointment is subject to you being medically fit to perform your role effectively. It is also subject to verification, as per the norms of the Bank,

of information and particulars submitted (electronically or signed) by you, including but not limited to Authorization / Undertaking / Declaration Form.

Kindly confirm your acceptance to this Appointment Letter by uploading a signed and scanned copy of the letter on the authorized joining portal

within 5 working days of receipt of this Appointment Letter, post which the Appointment Letter stands revoked, as per the discretion of the Bank,

and all the terms and conditions hereunder shall be null and void, and neither party shall have any obligation in relation thereto. Your acceptance to

this Appointment Letter shall also mean the acceptance to the terms and conditions mentioned herein including annexures hereto, as may be

modified by the Bank.

It may be noted that this Appointment Letter is to be considered final for all purposes, and supersedes all prior/ contemporaneous letters,

discussion, negotiations, commitments, agreements and writings with respect to the subject matter hereof.

If any provision of this Appointment Letter is found to be illegal, invalid or unenforceable by the Bank, then such provision shall be severed from this

Appointment Letter and the remaining provisions of shall continue in full force and effect and operate as if the severed portion had not been

included.

The Bank reserves the right to revoke the Appointment Letter without any liability of any kind thereof even after acceptance of this appointment for

just cause in the sole opinion of the Bank including but not limited to any non-compliance of any law on your part or any act or deed on your part, as

per the sole opinion of the Bank, damages the reputation and brand image of the Bank in any manner.

You are requested to complete the joining formalities, on the authorized online portal of the Bank and submit the documents as required by the

Bank.

Your Compensation Details and general terms and conditions for appointment are as per the enclosed Annexure/s

Further, your appointment is subject to your abiding to, in Appointment Letter and spirit,

• Code of Conduct

• Code of Conduct for Prohibition of Insider Trading for the Bank

Please note that you are required to keep the salary & other perquisites / benefits offered to you strictly confidential and not share information

regarding the same with anyone.

This Appointment Letter shall be effective from your actual date of joining with the Bank. You are required to submit a signed copy of

this Appointment Letter on/before the actual date of joining, failing which the appointment stands withdrawn without any further

communication.

Congratulations on your appointment and we wish you a successful career with IDFC FIRST Bank Limited.

Thank You,

For IDFC FIRST Bank Limited

Digitally Signed by

Deepika Mahajan

Head Talent Acquisition & Employer Branding

Rima Das
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IDFC FIRST Bank Limited (formerly IDFC Bank Limited)
Naman Chambers, C 32, G Block, Bandra Kurla Complex, Bandra (E), Mumbai 400051 Tel: +91 22 7132 5500 Fax: +91 22 2654 0354
Registered Office: KRM Towers, 7th Floor, No. 1, Harrington Road, Chetpet, Chennai 600031. Tel: +91 44 4564 4000 Fax: +91 44 4564 4022

      CIN: L65110TN2014PLC097792  bank.info@idfcbank.com  www.idfcfirstbank.com                                                                                           Page 2 of 16

I, RIMA DAS, son/daughter of ___________________________________ do hereby accept the above and confirm /certify the following:

• Date of Joining the Bank: 05/Sep/2022

• PAN number: HIHPD4547K

• Email ID: rimadas19386@gmail.com

Signature:

Date: Authenticated by
                                                        

Rima Das
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IDFC FIRST Bank Limited (formerly IDFC Bank Limited)
Naman Chambers, C 32, G Block, Bandra Kurla Complex, Bandra (E), Mumbai 400051 Tel: +91 22 7132 5500 Fax: +91 22 2654 0354
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Annexure 1

COMPENSATION DETAILS

Employee Name RIMA DAS

Grade Officer 

Business Unit Retail Banking - Branch Banking

Location Howrah Branch-Kolkata(WIP)

Component Per Month(In INR.) Per Annum (in INR.)
Basic Salary 4,667  56,000   
House Rent Allowance 2,333  28,000   
Special Allowance 10,944  1,31,333   
Annual Guaranteed Cash (AGC) 17,944  2,15,333   
Statutory Bonus 3,589  43,067   
Employer PF 1,800  21,600   
Total Fixed Pay (TFP) 23,333  2,80,000   

Other Schemes
Service Award (One-Time)                                           1,00,000
Service Award (One-Time) will be paid subject to the "Terms and conditions' of the Service Award Scheme's as stated below *    

* As per the EPFO notification dated February 28, 2019 and basis the new PF rules, your PF will be as mentioned herein

Notes:

• 1Flexible Benefit Plan (FBP) comprises of HRA, Meal Card, Professional Development Expenses, Communication Expenses, LTA, Bank's
Owned Car / Reimbursement & National Pension Scheme or any other plan applicable as per Bank's policy. The employee gets to
allocate the pool amount under various components as desired. Tax Benefits will be based on declaration & as per IT law.

• In addition to TFP, Insurance premium is paid by the bank towards your life, accident & medical insurance. This is a notional premium
amount & is not paid in cash to you

• Provident Fund contributions shall be made by the Bank to the fund.

• Gratuity will be applicable as per the Payment of Gratuity Act.

• The notice pay reimbursed, joining bonus, guaranteed bonus, relocation expenses and any other amounts, if any, paid, at the time of
joining would be recovered in full, in case of your resignation/separation (whichever is earlier) within twelve months from the date of
joining.

ANNUAL SERVICE AWARD SCHEME (One-Time):

In addition to 'Total Fixed Pay', you are part of the 'Annual Service Award Scheme' which is specific to your 'Role'. As per the Scheme, you will be

eligible for a one-time 'Annual Service Award',  of  INR. 1,00,000/- (Rupees One Lakh Only) (Pre Tax) on completion of 12 (Twelve Months) of

continuous service in the Bank. The Annual Service Award  will be payable along with the 13th month salary. The amount is payable only if you

remain an active employee of the Bank on the Pay-out date irrespective of your annual service completion date and it is subject to the compliance to

the terms and conditions which are stated below *.

∗ Terms & Conditions applicable for "Annual Service Award Scheme":

Rima Das
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XPLORE-TECH SERVICES PRIVATE LIMITED
CIN: U72900WB2004PTC097921
(A Fusion BPO Services Company)

Plot Y9, Block-EP, Sector-V, Salt Lake City, Kolkata-700091
www. xplore-tech.com | www.fusionbposervices.com

Date: 15/08/2021

Name: Shrabasti Raha
Address: Dakhineshwar

Subject: Letter of Offer (Stipend–Any Other)

Dear Shrabasti Raha,

This is in reference to your application and the subsequent interview with us for the position of “Customer
Care Associate” in our organization. We are pleased to inform you that you have been selected against this
vacancy for our organization. Please refer to your offered salary as mentioned below:

Offered Stipend: CTC Rs. 12000./- p.m.

We look forward to have you onboard with us on 2021-08-16

You are required to carry the following documents at the time of your joining:
1. Copy of all your educational certificates,
2. Accepted resignation letter of the last organization and last drawn salary slip (in original)
3. Salary bank statement of last six months
4. Appointment / experience letter of the last organization,
5. Passport size photographs-4,
6. Passport Copy
7. PAN Card Copy
8. AADHAR Card Copy
9. Proof of Residential address if address is different than Aadhar Card,
10. Medical Fitness Certificate
11. Your joining will be confirmed post providing the Vaccination Documents

You are requested to confirm your acceptance by signing a copy of this offer letter and contact the HRD
representative on the mutually agreed date of joining. You shall be issued a formal letter of appointment with
detailed compensation structure upon joining the organization.

Congratulations and best wishes,

For XPLORE-TECH SERVICES PVT. LTD. I hereby accept the above offer

Signature:......................................................

Oindrila Banerjee
Senior Manager-HR

Name:.............................................................

Shrabasti Raha
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sped p 

(uvermem of West lengal 

Child Developmem & Women Developmem e Sociul iVeljure Departmen 
BikashBhavan. North Blok, 10" floor, Stalnlake Cuy, Kolkata- 700 091. 

Memo No: 8042-SW/O/AS-133/2019 Dated: 28.1L2019 
From: Shri Avijit Kumar Mitra, 

Joint Secretary to the 
Giovernment of West Bengal 

To: The Child Development Project Oicer, 
Bhangar-11 1CDS Project, Bhangar Kanthulia, 91 Bus Stand.Dist. South 24 Parganas. 

PIN- 743502 

Sub: Appointment of Smt. Malika Naskur, DO Late Jharna Naskar o the post of on 

Die-in-Harness A.W. #orker ground. 

MEMO 

The undersigned is directed to refer to the memo no. 80/1CDS/DPO/S-24 Pgs. Dated 

28 01.2019 of the D.P.O (ICDs), South 24 Pgs. on the above subject and to convey the approval of 

the Govt. to the appointment of Smt. Mallika Naskar to the post of Anganwadi Worker on Die-in-

iarness ground ut Bhangur-Il ICDS Project, S 24 Pgs. against the premature death of her mother 

Late Jharna Naskar. 

He/ She is further directed to issue formal appointment letter to Smt. Mallika Naskar after 

verilying ll her original certificates in this respect. 

Joint Secfedry to the 
Government or West Bengal 

Dated: 2811.2019 Memo No 8042-/1(7- SW/O/3S-133/2019 
Copy forwarded for informmation and necessary action to: 

.The Director (I.C.D.S.), W.B, Juvenile Court Buildings, Kolkata - 64. 

2. The District Magistrate, South 24 Pgs.25 Belvederu Road. Alipur, Kolkata -27 

3.PS. to HMOS{IC) of this Dept. 

4. The DP0.UCDS), South 24 Pgs. Near Treasury Building. 7" tloor Alipore, Kolkata-27 

St PSt0 Secy of this Deptt. 

St Mallika Naskar, Do Kunal Krishna Naskar, Vill: Krolberia, P:O: Beonta, P.S: KLC, Dist: 

South 24 Pgs PIN-743502. 

, Guard File. 

Joint Seetary to the 

iovernment of West Bengal 

Mallika Naskar
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 Offer Letter 

Ms. Upakatha Nath 

D/O: Hari Lal Nath, 

Paschim Das Para, Sonarpur, 

Rajpur, Sonarpur (M), 

South 24 Parganas, West Bengal- 700 150 

Phone Number: 9903124411 

Email: upakatha.nath@gmail.com 

 

Subject: Offer Letter 

Dear Upakatha, 

Further to the interview and discussions you have had with us, we are glad to extend the following 

offer of employment to you. You have been offered the position of “Associate” in our “R&I BFSI” 

division based at “Kolkata” at an Annual Cost to the Company of INR 2,15,633/- (Rupees Two 

Lakh(S) Fifteen Thousand Six Hundred Thirty Three only). All form of compensation referred 

in this letter agreement are subject to reduction to reflect applicable withholding and payroll taxes 

and other deductions required by law. Terms and conditions of your employment are as detailed 

below: 

Attendance: 

You shall be required to work for [5] days per week, for such time as may be required for completion 

of any task and may be required to work in shifts. It is hereby clarified that no additional 

compensation is payable to the employee in the event an employee is required to work for more 

than the regular hours.  

Probation: 

You shall be employed with the Company on a probation basis for a period of 6 (six) months from 

the Effective Date (“September 01, 2022”). Your appointment with the Company shall be 

confirmed after the expiry of Probation Period as per the policies laid down by the Company. 

At any time during the Probation Period, the Company may, if your performance is unsatisfactory, 

notify you and give a chance to improve performance. If after such notification, your performance 

is still found to be unsatisfactory, the Company may terminate your employment with the company 

immediately.  

After the expiry of the Probation Period, your performance shall be subject to review by the 

Company. If the Company is satisfied with your performance, the employment shall be confirmed 

by the Company. 

You shall continue to be on probation till such time the Company issues the written confirmation of 

your employment with the Company.  

Notice period applicability: 

Notice Period 

During Probation After Confirmation 

30 days 60 days 

 
If you fail to serve the required notice period, you shall not receive an experience certificate and 
shall not be eligible to receive full and final settlement of dues. In addition, if the new employer 
requests a reference check, the fact that notice period was not served shall be highlighted. 
 
Leave structure: 
As an employee of Netscribes (India) Pvt.Ltd. on confirmation, you are entitled to 24 days of paid 
leave each year as well as 11 public holidays. Any paid or unpaid leave must be approved by your 
supervisor. 
  

Upakatha Nath
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Background verification: 
 
The offer of employment is conditional to our routine reference and background verification being 
completed with satisfactory results. On the day of your joining, an employment agreement has to 
be signed to indicate acceptance of the terms and conditions of your employment and the on 
boarding process will only be complete after the submission of the accepted employment 
agreement. 
 
Performance bonus (If applicable):  
 
Performance bonus will be determined based on individual, the division and company's 
performance. It will be paid as per the appraisal cycle in the month of April every year. The 

performance bonus will be paid on a pro-rata basis and will be paid to employees (a) who are 
confirmed at the time of distribution of performance bonus (b) have not resigned or on notice period 
(c) have not been terminated from the services of the company or do not have any disciplinary 
action been considered for violation of policies at the time of determining and distribution of the 
performance bonus (d) should not be on performance improvement plan. 
 
The Company and Division performance score can range between 0% and 100% in any given year 
and the Individual Performance score is determined based on your normalized performance ratings. 
 
Place of work and mobility: 
 
Your principal place of work from where you shall perform services for the Company shall be at the 

Company's office at Kolkata or such other offices of the Company, as may be decided by the 
Company, from time to time. In furtherance of your employment with the Company, you may be 
transferred/ assigned/ deputed to other departments/offices of the Company, its affiliates or its 
client’s offices, within or outside India. You shall be eligible for reimbursement of relocation 
expenses, if applicable, as per the Company's policies.  
 
Acceptance of the job offer: 
 
This offer letter is valid for 5 (Five) working days from the date of this letter. Netscribes (India) 
Pvt.Ltd. at its sole discretion may revoke or extend this offer after its expiry. 
 

Confidentiality: 
 
The content of this letter are confidential and should not be used as tool for negotiating employment 
terms with any other organization. 
 
We look forward to having you join the Netscribes team. Of course, we wish to remind you that you 
are not to bring any confidential information with you from your prior employer. 
 
Please sign and send the copy of this letter to the undersigned as a token of acceptance of the offer. 
 
Wish you all the best. 
 

Yours Sincerely, 
 
For Netscribes (India) Pvt. Ltd.     Acceptance Signature 

      Upakatha Nath  
Anuya Sudhir Gurav     August 31, 2022 
Assistant Manager Human Resources               
(Authorized Signatory)     
 
I have read and understood the content of the offer letter and accept the same.

 

Upakatha Nath
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HRD/2T/1003954259/21-22 March 3, 2022

Ms. Dona Dasgupta

NO.12/9 Kabi Rabindra Road, Nona Chandanpukur

C/O - Palash Bhowmik

Barrackpore-700122

India

Ph: +91-8697147650

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Dona,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.03.03 17:25:19 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified

Dona Dasgupta
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ANNEXURE - I
(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Dona Dasgupta

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Page 7 of  7
Company Confidential - This communication is confidential between you and Infosys Limited 
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Welcome to Infosys : DOJ - 07-Mar-2022

2 messages

Infosys_LPCampus <Infosys_LPCampus@infosys.com> Sat, Mar 5, 2022 at 02:22
To: donadasgupta234@gmail.com <donadasgupta234@gmail.com>

 

Hi Dona Dasgupta,

Candidate ID: 1003954259  

 

Welcome to Infosys.

Thank you for accepting the offer and choosing to be an
Infoscion!

 

I am
Harisha R
your Onboarding Advisor, and I welcome you to
Launchpad - The Infosys
Onboarding
Program. I will enable your transition into Infosys Limited, and support you in
your onboarding journey.

 

Please go through this mail and attachments carefully, as it has important information
regarding
your joining.

 

You would have already received your login details to the Launchpad portal. You are requested
to update
all your relevant details and upload the required documents in the portal to ensure 
smooth onboarding into Infosys.

 

It is vital for you to review your information carefully and highlight any discrepancies
to me.

 

Please upload the following documents on the Launchpad app within the next one week. 

Dona Dasgupta

Page 61 of 170



CamScanner

Prodorshita Dhar

Page 62 of 170



Sulagna Banerjee

Page 63 of 170



BLEMINDS 
believe. be. beyond 

Appointment Letter 

25th October 2022 
Ms. Sanchari Mitra 
Bisharpara, North Dumdum (m), North 24 Parganas, Birati, West Bengal, 700051, India 
+91 9674892446, sanchaimitra98.@umail. com 
Dear Sanchari, 

Congratulations! 

We are pleased to offer you the role of Analyst-Human Resources (lnternal Firm Services - IFS) effective 25thh 

October 2022, with Blew Minds Consulting LLP 

TERMS & CONDITIONS OF THE AGREEMENT 

1. Role 

Analyst- Human Resources: Work with Founders & other teams, as a part of the Founder's office core team, in 
areas including Human Resources Consulting & Operations. Performing tasks/actions around HR 
systems/processes/policies, Internal Hiring, MS Excel-based Analytics, MIS, Internal hiring life cycle 
management, uploadi1ng contracts/offer letters/other such documents to contract repository, updating candidate 

records (newjoining/ separation / termination) on HRMS portal, Invoice management, developing & maintaining 
Dashboards/Metrics/Reports. Role will also involve Content Research, Internal team support, assistance, 
enablement & communication. Responsible for tying any loose ends & cross collaborating between teams & 

Founders. 

Delivery: Working with Founders, Client Partners, Partner Associates, Practice Partners & other personnel 
associated &/or employed by firm to create content, market services, deliver products/services to clients. Role 

will work around diverse aspects of Human Resources, Technology & Marketing Content. 

Activities & Events: You might be involved in driving select activities/events (specific Drives/Workshops etc.) 
for organization across locations as may arise on a case-to-case basis. You are also encouraged to work on bringing 
networks/collaborations on board to drive such deep meaningful partnerships in the long run which you can hunt, 

farm, nurture & curate. 

Client Acquisition/Management, Business Origination, Products/Services creation: Devise strategies for 
driving business growth, act as a key contact for customer accounts on case-to-case basis, identify client 
acquisition & sales opportunities, front end & manage critical client relationships, monitor customer satisfaction, 
set up meetings with prospective customers to influence-sell Blew Minds Consulting LLP (the "firm")(& assigned 
clients) products/ services. You could also be engaged in creating, curating. implementing products & services 

for the organization. 

Compensation: We are pleased to offer you an Annual Total Compensation of INR 
Performance-based Incentive). Details as mentioned in the Annexure. Performance Incentive mentioned is the 
maximum eligible & calculated amount. It depends on both individual & company performance. We are also 
happy to make you eligible for a Special Founders' Discretionary Bonus basis attitude & performance 
demonstrated, on a case-to-case basis. 

(Fixed + 

.Probation Period: You will be on a Probation/Internship/Traineeship for a period of 3 months from the date of 
your joining. During this period, you will be mentored & closely monitored for performance, basis which you 
may be considered & evaluated for a confírmed appropriate role. 

.Role/Position Confirmation: Completion of your 3-month long probation/internship/traineeship period (as stated 
above, as applicable) will be culminated with a formal conversation between you & your Line Mentor/Function 
Mentor. This feedback conversation will act as an auto confirmation of your full-time status with the organization, 
unless you are explicitly, formally apprised of your performance issues or are put on a formal gap fulfilment 
performance improvement plan, which may lead to extension of your probation period with us or action on your 

employment with us basis performance grounds, accordingly. Please note that this also acts as a confirmation of 
the above-mentioned job title/role/compensation, as-is, with no change in the same, whatsoever. All our reviews 
are annual timeline based, once a year process & will be conducted at the end of the current financial year 

impacting compensation/role/job titles, next financial year onwards. 

vhanchare Milia 
BLEWMINDS CONSULTING LLP. Registered under 2/1 Aster. Valika City, Sohna Road, Sector 49, Gurugam, Haryana 122018, hdia 
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General Guidelines 
You will be eligible for applicable Leave as per company leave policy. 
Taxes, as per government rules will apply on all your incentives (if any), payouts & stipends. 

Your role & responsibilities may be amended from time to time depending on needs of the firm. 
Same will be done after prior discussion & adequate notice to you. 

2. Standard Work Hours 
Standard work hours are 9 AM to 6 PM on all workdays (Monday through Friday). However, it is expected from you 
to be responsive, responsible & committed to work, as may arise, beyond office hours or on non-workdays. It is 
further expected that timely high-quality deliverables will be ensured by you when such situations arise. 

3. Agreement not to Compete 
3.1 It is understood that you agree that during this contract with Blew Minds Consulting LLP you will not, without 
prior written consent, work or consult for or otherwise affiliate yourself during or after the completion of the contract 
with any business or proposed business likely to be in competition with or in any way similar to the company's 

business. 
3.2 On termination of this contract, you are not allowed to work with past or present clients, associates, partners, or 
colleagues of Blew Minds Consulting LLP (including any assigned clients) for a period of 2 years. 

4. Contract Termination 

4.1 This contract can be terminated by either party giving a 30-day notice. In case of termination by either party, you 
shall return to Blew Minds Consulting LLP (including any assigned clients). all the documents & property of the 
firm, including but not necessarily limited to drawings, blueprints, reports, manuals, correspondence, customer lists, 

interventions data, program information, any/all other materials (hardware or software) & all copies thereof relating 
in any way to the Firm's, or in any way obtained by you during the course of association with us. 
4.2 Notwiths tanding the contract mandated 30-day notice period in clause 4.1 in case of voluntary/mutually agreed 
resignations, in case of performance or behavior-based termination, thereof, employee will be relieved from their 
role & responsibility basis organization's decision as deemed appropriate. Last working day of such an employee will 

accordingly be ascertained as per organization/management decisions. 

4.3 It is understood by you that at the time of your tem end/your exit/terminati on your Full & Final Compensation 
will be calculated on a pro-rata basis for days worked, keeping your Leaves (with/without pay) & other adjustments 
into consideration. 
4.4 Please note Performance Bonus eligibility will only be applicable if an employee is on active payroll during time 

of Annual Performance Bonus pay-out (around end of financial year). 

5. Confidentiality & Non-Disclosure 
During your working with us, you will frequently have access to certain vital business information, client data & 
information, compensation & revenue information, trade secrets, proprietary information, customer intervention 
details, etc. that are confidential in nature. Said confidential information will include (but not be limited to) 

Technical information: Methods, processes, formulae, compositions, systems, techniques, interventions, 
machines, frameworks, models & projects. 

.Business information: Organization or Client - lists, pricing data, financial data & marketing plans, etc. You 

agree that you shall not during, or at any time after the end of your contract with our Firm, use for yourself or 
others, or disclose or divulge to others including past, current or future employees, any of such information. It 
is expressly understood & clear that you shall not divulge or part with any such information to anyone other than 
those dealing with such matters in the firm, nor will you reveal it to anyone even after your leaving the services 

of the firm. 

Further, such information should not be misrepresented or misused by you nor shared with competitors or 
acquaintances. If such circumstances are proved accurate, the firm reserve the right to enforce its rights guaranteed 

under the law. 
Any violation of the above terms by you may result in the Firm taking legal action against you. Notwithstanding 
anything contained in this section, you will not be precluded from disclosing any information to the extent required 
in any legal proceedings. You are required to give adequate notice of the same to the Firm. 

6. Intellectual Property 
During the currency of this agreement, Blew Minds Consulting LLP (including any assigned clients) claims right 
over any intellectual property created by you towards the design & delivery of products of the firm. 

7. Indemnification 
Blew Minds Consulting LLP (including any assigned clients) indemnify itself from any claims/legal action brought 
against you by the client organization or any third party for any misconduct/misbehavior/unlawful behavior on your 
part during the performance of this Agreement. 

BLEWMINDS CONSULTING LLP, Registercd under 2/1 Aster, Vatika City, Sohna Road, Sctor 49, Gurugram, Haryana 122018, hdia o 

Sanchan'la 
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8. Governing Law & Dispute Resolution 
This Agreement is governed by & shall be construed in accordance with the laws of India. Any disputes arising out 
of this contract that cannot be conciliated amicably will be referred to be settled by arbitration before a sole arbitrator 
The said Arbitration will be administered by the Gurugram Arbitration Centre/s or any other institution as mutually 
agreeable to both parties. 

9. Amendments 

The Firm reserve the right to amend any rules & regulations pertaining to Practice Partners &/or other personnel, 
from time to time as it deems fit. You will be governed by the rnules in force, as it stands amended. 

10. Severance 

If any term or provision in this Agreement is held to be either illegal or unenforceable, in whole or in part, under any 
enactment or rule of law, such term or provision or part shall to that extent be deemed not to form part of this 
Agreement, but the validity & enforceability of the remainder of this Agreement shall not be affected. 

Acknowledgement & Acceptance 
Parties have read & understood the above-stated terms & conditions. They hereby signify their acceptance to the 
same. 

For Blew Minds Consulting LLP, 

Sandecp Kochhar, Founder & CEO, 25th October 2022 

For Analyst, 

vDanch ad 2a 
Sanchari, 25th October 2022 
(Sign here & also on all pages to indicate acceptance) 

BLEWMINDS CONSULTING LLP, Registered under 2/1 Aster, Val1ka City, Sohna Roud, Scctor 49, Gunigram, Huryana 122018, hdia 
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

 
 
 
21-May-2021
  
Dear Alisha Yeasmin,
M.Sc., Biochemistry
University of Calcutta
 
Candidate ID – 16063885
  
Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.
 
You have been selected for the position of Programmer Analyst Trainee
 
During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.
 
On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.
 
Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.
 
This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.
 
Please note:
 
1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.
 
This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant
 
2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.
 
3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or  Continuous Skill
Development (CSD) program  as detailed below:
 
At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Alisha Yeasmin
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3.1 Cognizant Internship:
 
a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.
 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.
 
3.2 Continuous Skill Development (CSD) Program:
 
a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.
 
b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.
 
3.3 GenC Training Post joining:
 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.
 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President – Human Resources
 
I have read the offer, understood and accept the above mentioned terms and conditions.
 
Signature:                                                                            Date:

Alisha Yeasmin
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Dear Pallabi,
We were all very excited to meet and get to know you over the past few days. We
would like to formally offer you the position of Academic Content Writer at
KARMA PROJECTS.

This is a full time position. You will be reporting to your respective Team
Leader. We will be offering you a gross salary of INR 1.44 Lakh per annum and
a one week paid vacation per year additional to your casual leaves and regular
holidays as mentioned in Company calendar.

Working days
Monday to Saturday each week
One Casual leave each month

Your joining date date is 07-03-2022. You will be asked to sign a declaration of
agreements, like confidentiality, nondisclosure and non-compete at the beginning
of your employment.

In the meantime,please feel free to contact Miss Rachana Ghosh via email at
karmaprojects.humanresource@gmail.com, if you have any questions. 
We are all looking forward to having you on our team.

Sunondita Dey & Anubhab Das
(Co- Founders)

Contact: 9051560304 / 8274861950

karmaprojectofficial@gmail.com

15/1 Hazra Para Lane Howarh- 711201

Job Offer Letter
To
Pallabi Roy
MM GOSWAMI Road. BD SOPAN Khardah (M) North 24 Parganas
West Bengal: 700116

Pallabi Roy
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                                                                                                       www.royalresearch.asia          

Branch Office:           
59 (H Block), Binayak Enclave
Kali Charan Ghosh Road, Sinthee
Kolkata- 700050 

Corporate Office:
6B Kalicharan Ghosh Road,

Sinthee, Below Corporation Bank,
Kolkata-700050.

Subject: Offer Letter  

Srinjoyee Roy
94/18, Nayapatty raod, Vivekananda abasan,Kol-700055

Offer Date:22-03-2022
Joining Date:23-03-2022

Dear Srinjoyee Roy,

Royal Research is pleased to provisionally offer you the posi7on of Academic Researcher for Morning Shi;. You will report
directly to the HR Manager along with all your documents on the date of induc7on and you will be a member of our Royal
Research Project Team. Your joining date will be as per the discussion made with you during interview. You will be working in
our various Branches inside Kolkata.

In accep7ng our offer of employment, you agree your understanding that your employment will be on an at-will basis. It is
no7fied that neither you nor any Company representa7ve has entered into a contract regarding the terms or the dura7on of
your employment. As an at-will employee, you will be free to discon7nue your employment with the Company at any 7me,
with 15 days of advance and uninterrupted no!ce period. Likewise, the Company has the right to reassign you, to change
your compensa7on, or to terminate your employment at any 7me, with cause or with or without advance no7ce if you violate
our terms & conditions. We are looking forward to your arrival at our company and are confident that you can play a key role in
our company's growth. You need to accept the offer, thereby confirming your date of joining.

Designation: Academic Researcher

Employee Status: Probation

Availability: Full Time

Shift: Morning Shift      Office Hours: 7 AM to 1.15 PM

Reporting Place: 59 (H-Block), Binayak Enclave, Kali Charan Ghosh Road, Sinthee, Near More Supermarket, Kolkata - 700050

Remuneration: 16000 INR (Per Month CTC)

Night Allowance: Not Eligible​

Thanks and Regards 

Royal Research

                                                                                   This is digital copy. You don't need to do physical signature here. 
                                                                                                                  www.royalresearch.asia

Srinjoyee Roy
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SatSure Analytics India Private Limited 
Registered Office: No. 202, 2nd Floor, Prestige Loka, Brunton Road, Bengaluru, Karnataka, 

India – 560025. CIN: U74999KA2017PTC165641 
www.satsure.co | info@satsure.co | +91-77600 18349 

3rd November 2022 

 

To  

Ms Khadija Khatun, 

 

Subject: Offer of Employment at M/s. SatSure Analytics India Pvt. Ltd 

 

We are excited about your positive response to opportunities at SatSure, and we are 

delighted to have you as a member of our organisation. SatSure is committed to 

products and platforms in providing accurate risk assessment with geospatial and 

economic datasets.  

 

To be successful in this mission, we recognize the need for a strong team with 

dedicated team players who share this vision and are ready to commit to helping us 

make this happen. We believe that you will be an effective contributor to our 

organisation. We would, therefore, like to invite you to join our team as a “GIS 

Analyst”. 

 

In this position, your starting salary will be based on a total cost to the Company of 

INR 4,40,000/- (Rupees Four Lakhs Forty Thousand Only) per annum. 

 

Further, your offer of employment will be subject to the following terms and 

conditions:  

a) You will be required to execute the Letter of Employment, SatSure standard 

employee agreements containing “Employee Confidentiality” and “Intellectual 

Property Agreement”, POSH Policy and other such relevant agreements or 

policies as rolled out by the Company upon your joining. 

 

b) You will be on probation for 3 months, and your performance in the company 

will be evaluated during this period. Your employment would be confirmed at 
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the end of this period after the evaluation and you would be eligible for a salary 

increment of up to INR 5,00,000 per annum. 

 

c) Your services can be terminated after giving 60 days of notice or payment in 

place of 60 days’ notice, without assigning any reasons thereof. At the same 

time, you will have to give 60 days’ notice, if you decide to resign from the 

services of the company.  

 

d) All statutory deductions such as Provident Fund, Professional Tax, Income Tax, 

etc., as applicable, will be deducted from your salary.  

 

e) This offer letter is subject to the terms of the letter of employment and that 

SatSure reserves the right to alter or revise the terms of employment.  

 

We are indeed very excited about your joining the team at SatSure. We believe that 

we have a great opportunity unfolding here and you can become a contributor in our 

mission.  

 

Please sign a copy of this letter and send it to the company as a token of your 

acceptance to this offer.  Your expected start date in this new role is 1st December 2022. 

As per the practice followed by SatSure, this offer is valid until 12th November 2022. 

 

 

 

 

Khadija Khatun 

 

 

 

Sweta Maitra 

AVP – Human Resources at SatSure 
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Signed by Rupsa Banik | rupsabanik990@gmail.com | 17-12-2021 12:34:46 AM IST | 223.223.140.106

 
APPOINTMENT LETTER 

 
16 December, 2021

Dear Rupsa Banik,
 
This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Associate on the following terms:
 
1. Place of Employment and Timing: 

1. Your initial place of work will be at IN-Kolkata. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company.

 2. Compensation and Benefits: 

1. Compensation.  As compensation for services to be rendered pursuant to this   
letter, the Company shall pay you an annual basic salary of Rs 58000. Other 
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be 
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity, 
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole   
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses 
incurred in connection with the performance of your duties hereunder, in accordance with 
the policy of the Company with respect thereto.
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4. Leaves: 
You shall be entitled to reasonable periods of leave as per company policy (to be taken by 
agreement with the Company) with full pay. Entitlement & accumulation of the leave will 
be as per company policy. 

5. Term: 

Employment period shall commence on 20 December, 2021  and you will be on probation 
for a period of six months from the date of your joining the company. During this time, 
your appointment is terminable by one month’s notice by either party or one month’s 
salary in lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the 
confirmation is communicated to you in writing. After confirmation, your 
appointment is terminable by two months’ notice by either party or two months’ 
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of 
notice period. Further, the Company may, at its discretion relieve you from such 
date as it may Deem fit even prior to the expiry of the notice period given by you. 
However, if the management desires you to continue the employment during the 
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will 
be continuously monitored and evaluated. Given the nature of your role, which is 
dependent on customer requirement, you would have to clear assessments 
prescribed by Wipro from time to time. In the event you fail to meet the prescribed 
measurement criteria as defined for your Process/Function or there is no suitable 
role available for you based on company requirement, the company reserves the 
right to terminate your employment in accordance with the bench policy. If you 
remain absent from work without authorization or reasonable explanation for more 
than seven consecutive working days, it will be presumed that you are no longer 
interested in working for Wipro and have voluntarily abandoned your services. In 
such a case, your employment with Wipro will stand terminated. In the event of 
termination of employee’s services arising out of integrity, misconduct & 
disciplinary proceedings, no notice will be required from the company’s side.  In 
such case, you will not be entitled to any statutory compensation

6. Retirement: 

You will automatically retire on attaining the age of 58 years. You may be retired earlier if 
found medically unfit.
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7. Confidentiality:
 

1. During the course of its business, the Company is required to keep confidential, the 
information about its Customers and itself and for that purpose to ensure the same 
from each employee assigned to perform services for the Company/its Customers 
and each employee who obtains or is in a position to obtain any information or 
materials.

2. During the normal course of business, it may be imperative to record / monitor all 
calls made by you in order to assess quality, as applicable. This clause by no means 
would impede upon your working ability / capacity and should be taken in light of 
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the 
business and activities of the Company as well as its Customers, their clients, 
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said 
agreements with the Company’s Customers. You shall hold such information in trust 
and confidence for them and not disclose any such information to any person, firm 
or enterprise, or use any such information for your own benefit or the benefit of any 
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity 
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the 
Company and/or the Customers provided to you, is and shall continue to be the 
property of the Company and/or its Customer’s, as the case may be and that you 
shall not be entitled to any right or license in relation to the said information, nor 
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part 
thereof, without the prior written consent of the Company/the Customers, as the 
case may.

6.  You are not a party to or aware of any agreement, obligation or restriction that 
prevents or prohibits you from complying with these obligations and you agree to 
take any other steps reasonably required and/or appropriate to ensure compliance 
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of 
the obligations set forth in this Clause, Company will be subject to irreparable harm, 
which will not be adequately satisfied by damages and you therefore agree that the 
Company shall be entitled to injunctive relief and/or any other remedies permitted, 
to ensure and enforce your compliance with these obligations in the unlikely event 
you do not comply with them; provided, however, that no specification herein of 
any a particular legal or equitable remedy shall be construed as a waiver, prohibition 
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your 
employment, or at any other time the Company may request, all memoranda, notes, 
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plans, records, reports, computer tapes and software and other documents and data 
(and copies thereof) relating to the said, or the business of the Company or any 
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the 
confirmations and undertakings under this Clause shall always continue in full force and 
effect.
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8. NONCOMPETE
 
In the course of your employment with Wipro you will be providing services to customers 
or clients of Wipro during which process you would be handling sensitive information 
including but not limited to information of key customers of Wipro, competitor 
information, customer sensitive information ('Confidential Information'). You acknowledge 
and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You 
confirm that for a period of six (6) months after separation of your employment from 
Wipro (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted 
or worked in a professional capacity representing Wipro during the six (6) months 
preceding the date of separation

9.   Whilst employed by the company, you:
 

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written  

approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to 

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities.  Your performance will be subject to annual appraisal by 
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct 
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation 
details, in full or part, with any person in or outside the organization other than 
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically 
fit to perform your duties

Other Provisions 

1. Language.  This appointment letter was originally drafted in the English language.  
If it is translated into any language other than English, the provisions of the original 
English language version shall control in the case of any asserted conflict in terms. 

2. Governing Law.  This appointment shall be governed by and interpreted in 
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you
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It is understood that your date of joining Wipro Limited, will not be later than20 
December, 2021 failing which this offer will automatically stand revoked without any 
further notice.  Please sign and return the duplicate copy of this letter in token of your 
acceptance of the terms described in this letter. 
 
We wish you a long and mutually beneficial association with us.
 
Yours faithfully,
For Wipro Limited.
 

 
 
I accept the terms of this letter.   

                                                                                            
Signature: E-Signature Signature

Date: E-Signature Date
 
Name: Rupsa Banik
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ANNEXURE I

 
Name Rupsa Banik

Designation Associate
Date Of Joining 20 December, 2021
Level AA
Basic 58000
House Rent Allowance 29000
Bonus 16800
WBP 24370
PF 9874
Gratuity 2790
ESI 4166
Target Cost To Company (per 
Annum) 145000
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ANNEXURE II

CONFLICT OF INTEREST 

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This 
policy is intended to avoid conflict between the personal interest of an employee and the 
interest of the company in dealing with the suppliers, customers and all other 
organizations or individuals doing or seeking to do business with Wipro. 
Noted below are a few examples of 'conflict of interest': 

1. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company, where there is an 
opportunity for preferential treatment to be given or received, except where such an 
interest comprises securities in widely held corporations which are quoted and sold 
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any 
kind of property, facilities or equipment from or to the company or any affiliate or 
to any company, firm or individual who is or is seeking to become the contractor, 
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management 
capacity or as consultant of another company or organization doing or seeking to 
do business with the company or an affiliate except with the knowledge and 
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans, 
competitive bids or any other information concerning the company, which might be 
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a 
share in profits or other payments, loans (other than with established banking or 
financial institutions), services, excessive entertainment and travel or gifts of more 
than nominal value from any individual or organization, doing or seeking to do 
business with the company.

I have read and understood the above mentioned 'Conflict of Interest' policy and I declare 
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will 
inform top management. 
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ANNEXURE III

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 

2000
 
I Rupsa Banik, confirm that I am voluntarily sharing my Personal Information with Wipro 
Limited ('Wipro') for the following purposes: 

1. Validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification

2. Processing my job application including background verification checks and medical 
checks

3. Employment-related actions including record keeping, processing compensation 
and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that 'Personal Information' means any information, relating to me that is 
available with Wipro and is capable of identifying me. 
 
 
Name: Rupsa Banik
 
Signature: E-Signature Signature
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ANNEXURE IV

 
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

 
I am aware that Wipro has a policy which stipulates that employees while at work cannot 
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as 
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be 
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily 
sample, as may be required  (hereinafter the “Sample”) and submit it for drug test 
screening (hereinafter “Test”).
 
I hereby Rupsa Banik, consent to allow Wipro Limited (hereinafter “Wipro”) to collect 
Sample from me for the Test.
 
In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any 
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro’s authorized vendor for the 
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the 
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3) 
above shall retain the data collected in respect of the Test for period no longer than 
as required for statutory purposes and the data shall be suitably destroyed 
thereafter.

5. I understand that Wipro is entitled to initiate suitable actions against me including 
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or 
ancillary to the Test if obliged under law to do so.

 
Name: Rupsa Banik
 
Signature: E-Signature Signature
 
Place: IN-Kolkata
 
Date: E-Signature Date
 

For more details please refer to the policies on myWipro > App Store > Information > 
My Policies > India
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The Terminus, Unit. 416 & 417, Plot No. BG-12, Action Area-1B, New Town, Kolkata-700156, West Bengal, India,                          
Phone No. 033-66159300/01/02/03/04/05/06, email – info@prmfincon.com Website -- www.prmfincon.com                                    
                           CIN: U51109WB2001PTC092753  

 

    PRM Fincon Services Pvt. Ltd. 

 PRIVATE AND CONFIDENTIAL 

 

10 October 2022 

Jaba Roy Chowdhury       PRM/HR-Admin/22-23/112 

Vill: Shibalaya, Duttapukur; 

P.O: Adi Kashimpur; P.S: Duttapukur; 

North 24 parganas – 743 248 

                                     

    

Internship Letter 
 
 

Dear Jaba, 
 
Subsequent to the discussions between PRM Fincon Services Private Limited and you, we are 
pleased to issue an Internship Offer letter on the terms set herein. 
 
Terms: 
 

1) You are appointed to the position of Intern in Production Support Team. 
2) Your internship will start from 12 October 2022.  
3) Your internship stipend shall be Rs 10,000/- (Rupees Ten Thousand Only) per month.  
4) Your internship tenure will be for 3 months at least from the date of joining 
5) We will be very happy to onboard you as a Full time employee, post successful completion 

of the Internship. 
 
Please confirm if you agree to the above. 

 

 
Thanking you.  
Yours sincerely, 
 

 
 
 
 
Rupesh Chaudhuri  
PRM Fincon Services Private Limited 
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                                                            Emo Matrix Services  

                                     A psychology Consulting Company 
                         Emo Matrix Services Pvt. Ltd. C-25, Sector 58, Noida 201301, UP, India 

 

 
 
 
 
 

 

 
 

Offer Letter 
 

DOJ: October 6th, 2022  

Employee Code: 10025 

 

 

Dear Tanya Das,     

Congratulations on successfully completing your interview with us. Upon assessments, we 

have found your skills and competencies matching to Company’s requirements.      

       

As mutually discussed and agreed, we are pleased to offer you an appointment as per details 

given here under:       

1. You will be designated as an Education Counselor.       

2. You will be located at Noida. The Position may be transferable to any other 

national or international location of the company in future.       

You will be entitled to an all-inclusive compensation which consists of fixed salary component 

of Rs.18,000/- per month during your probationary period which is 6 months from the date 

of joining. After the successful completion on your probationary period, you will be entitled 

to get Rs.25,000/- per month as in hand salary. The salary at Emo Matrix is rolled out on 

10th of every month.    
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Work Expectation: You are expected to achieve 1lakh 20 thousand transactional target for 

first 3 months. After 3 months your expected target will be 2.40 lakh. These targets can be 

changeable according to company norms and your Manager’s discretion.  

                       

Your roles & responsibilities will be:  

 

● Convert the potential prospects into sales.        

● Pitch products and services over the phone.        

● Meet and exceed pipeline contribution goals.        

● Respond and follow up to the assigned leads.       

● Work on building rapport and consultative selling.      

● Manage all leads responsibly on Excel or CRM.        

    

Emo Matrix's standard working hours are generally between the hours of 10:00 am to 07:00 

pm including 1 hour for lunch/6 days a week.  As a professional, you will be expected to 

work the hours per week necessary for the successful conclusion of your assigned tasks and 

to meet all required deadlines.       

    

Your individual payroll is confidential between you and the company and should not be 

disclosed to any person or entity without the prior written consent of Emo Matrix.       

       

Any falsification of information you provide in your application, or concealment of material 

facts, or disclosure of your offer terms to other employees either directly or indirectly shall 

result in immediate termination of your services.       

 

Before taking any leave, you would inform HR before a day or two. We shall not neglect any 
instance of indiscipline or discrepancy.        

    

By accepting this offer, you agree that throughout your employment, you will observe all 

policies and practices governing the conduct of our business and employees, including our 

policies.      
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Please confirm your acceptance of this offer by signing and returning this letter by 2th 

October, 2022 falling which this offer will be stand rescinded. If you accept this offer, your 

actual start date will be 6th October, 2022.           

  

 

 

 

 If you have any questions, please feel free to reach out any time.        

       

 We are looking forward to having you on our team.       

       

Best wishes    
Suveen Kumar    

VP – Business Operations 

 

 

 

 

 

I accept the offer extended by Emo Matrix Private Ltd. with the terms and conditions described 

as above.        

Signature: __________________________ Date: ______________________ 

       

My proposed start date will be on: __________________________________        
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Human Resources 
Gr. 1st, 2nd and 3rd Floor, Wing 3, Cluster B M/s EON Kharadi Infrastructure Pvt. Ltd. 
SEZ, Plot No. 1, S. No. 77, 
MIDC, Kharadi Knowledge Park, Pune 411014 
 
Registered Office 
8th Floor, First International Financial Centre (FIFC), Plot Nos. C-54 & C-55, G-Block, 
Bandra Kurla Complex, Bandra (E), Mumbai - 400 051 CIN No: 
U72900MH2009FTC192938 
 
November 01, 2021  
 
 
 
Eman Hasan 
252 Gopal Lal Tagore Road, Shantineer Police Estate, Block- S, Fl- 10 Fr- 4th, Baranagar, 
Kolkata- 700036, Kolkata- 700036, West Bengal India 
 
 
 
Dear Eman Hasan, 
 
We would like to thank you for giving us the opportunity to meet with you, and discuss a 
possible employment opportunity with Citicorp Services India Private Limited (hereinafter 
referred to as ‘Citi’).  
 
We are pleased to make an ‘Offer’ to you on the following terms and conditions, which 
will govern your employment with Citi and will be effective from your date of joining Citi: 

• Career Level: C04 

• Location:  Pune SEZ I 

• Entity/Group:  Citicorp Services India Private Limited 

• CTC (INR)*:  421,964  
 

* For the details of your compensation i.e. CTC please refer Annexure. 
 
Upon your acceptance of this Offer, and subject to successful completion of all pre-
requisites to the satisfaction of Citi, your initial appointment will be at Special Economic 
Zone Unit of the Company at EON, Kharadi, Pune. The effective date of your joining will 
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be as mutually agreed upon.  
 
You shall comply with and abide by: 

a. all policies of Citi (and changes/revisions thereto effected from time to time),  
b. the Code of Conduct for employees and changes/revisions thereto effected from 

time to time, as applicable to your grade, during the course of your employment with 
Citi. 

 
During the course of your employment with Citi, you will work exclusively for, and in the 
interest of, Citi and maintain confidentiality as to the business of Citi and its customers, 
as required by Citi. You will not associate yourself in any activities which in the opinion of 
Citi are harmful or detrimental to the interests of Citi. 
 
You are not entitled to be employed with another employer or be interested directly or 
indirectly in any other business or vocation. 
 
Citi shall have the right, but not the obligation to transfer/second you, as the case may 
be, to any function, business group, any other location within India, or to its affiliate and 
subsidiary organizations, at any time in the future. 
 
As a prerequisite for joining the employment, Citi will make confidential reference checks, 
including your stated academic credentials and professional career and achievements. 
Hence, your date of joining Citi is contingent upon entering the requisite data on First 
Advantage website for initiation of background verification**. This offer would stand 
revoked if the requirement is not fulfilled within (5 days) from the time of receipt of email 
intimation. 
**not applicable for Citi inter-entity transfers 
 
Upon joining, you shall provide Citi with the documents as mentioned in the checklist 
shared with you over e-mail. You will also be required to declare any indebtedness, 
personal investments, and your involvement in any litigation and make such other 
declarations and undertakings that are required as per Citi’s policies on joining, and 
during the course of your employment with Citi. 
 
All intellectual property rights and goodwill generated, as a result of your employment with 
Citi, shall be for the benefit of and belong to Citi. You hereby unconditionally agree to 
assign all intellectual property rights of whatever nature that may arise under or in 
connection with the services you provide whilst in employment with Citi. 
 
You will be eligible for other perquisites and benefits as applicable and available to 
employees in your grade from time to time, some of which are mentioned below: 

a. Group Mediclaim Policy: Citi has a medical insurance policy for officers of your 
grade. To become eligible to participate in Citi's medical insurance policy you need 
to enroll yourself and your family (spouse/ domestic partner and 2 children up-to the 
age of 25) in the insurance policy. You also have the option of including your parents 
and parents-in-law subject to certain conditions. Further details about the policy will 
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be available to you upon joining.  
b. Group Term Life Insurance Policy: All employees of Citi are beneficiaries of a Group 

Term Life Insurance Policy with death coverage benefit, as per its terms, in the event 
of the employee’s death. The premium attributable to you will be entirely borne by 
Citi. Further details about the Policy will be available to you upon joining.  

c. Group Personal Accident Insurance Policy: All employees of Citi are beneficiaries of 
a Group Personal Accident Insurance Policy that provides benefit with claims arising 
out of any accident and/or upon permanent/partial/temporary disability, Loss of Job 
and many additional covers as per conditions which is defined by the scheme. 
Further details about the policy will be available to you upon joining. 

 
Your compensation and terms of employment shall be subject to review in accordance 
with Citi’s policies from time to time, at the sole discretion of Citi.  Your monthly payments 
and your benefits shall be subject to deduction of income tax as per prevailing income tax 
rates and other statutory deductions as may be required, in accordance with applicable 
legislation in force from time to time. 
 
Termination 
• Citi reserves the right to terminate your employment immediately, at any time, in 

case you are unable to provide all suitable documentation required as a part of the 
joining process on the date of your joining the services of Citi. 

• It is understood that this employment is being offered to you on the basis of the 
particulars submitted by you to Citi. However, if at any time, it should emerge that 
the particulars provided by you are false/incorrect or if any material or relevant 
information has been suppressed or concealed, this Offer will be considered 
ineffective and would be liable to be terminated by Citi. 

• Your employment may be terminated by either you, or by Citi. To so terminate, either 
party shall be required to give the other, ninety (90) calendar days written notice in 
advance of termination, or pay to the other the Monthly or prorated Payments in lieu 
of such notice period, though upon a termination of employment by you, you accept 
that Citi at its discretion, can require you to continue in service during the period of 
notice and need not necessarily accept Monthly Payments in lieu of notice from you. 
It is clarified that upon a termination of employment by you, and you are not required 
by Citi to continue in service, Citi is not obliged to make any Monthly Payments to 
you in lieu. 

• Citi reserves the right to terminate your employment immediately, at any time, 
without making any Payments to you in lieu of notice, in case: 
o You are guilty of dishonesty, or serious or persistent misconduct, 

temporary/long absence from work without previous approval, absence from 
work citing wrong/false reasons or, you neglect or refuse to attend to your 
duties or fail to perform any of your obligations, or fail to observe Citi’s business, 
disciplinary and ethical code, guidelines and policies. 

o You absent yourself from the services of Citi without prior approval, or overstay 
sanctioned leave by fifteen consecutive days without prior intimation and 
approval, as you will be deemed to have abandoned service voluntarily. 

o If the outcome of background verification** is found unsatisfactory. 
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**not applicable for Citi inter-entity transfers 
• Upon termination of this employment, you shall immediately return all Citi property 

in your possession to Citi. You will be relieved from services only after satisfactory 
hand-over of responsibilities, settlement of outstanding dues and service of notice 
period, and subject to any specific conditions mandated by relevant circumstances 
at the time. 

 
Retirement 
You shall retire from the services of Citi upon completion of 60 years of age. 
 
Consent for Purpose of Collection 
Without prejudice to the foregoing, you agree that any personal data provided by you or 
on your behalf to Citi from time to time prior to or in course of your employment with any 
Citi entity (if employment is subsequently offered to you) as well as all other personal data 
related to you will be used/ disclosed by Citi for legitimate purposes: 
• To comply with any obligation imposed under any contract, law and/or regulation. 
• Monitoring your financial transactions in all or any accounts held with Citi. 
• Retention / preservation of your employment records with Citi for an indefinite period. 
• Sharing of all or any of your details with any person, if any event or situation warrants 

such disclosure 
 
Governing Law 
Your employment (including these terms) shall be governed by and construed in 
accordance with the laws of India. 
 
Statutory Benefits 
The statutory benefits available to eligible employees in accordance with the provisions 
laid down under the Employee’s Compensation Act, the Maternity Benefits Act, 
Employees’ State Insurance Act and/or any statutory modification or re-enactment thereof 
for the time being in force would be applicable basis the specific criteria laid down under 
the respective Acts from time to time. 
 
These terms, and your employment with Citi, is contingent upon your confirming written 
acceptance of  the above terms and conditions of Citi within ten days of receipt of this 
letter by you on the duplicate copy of this letter and your joining us on or before a mutually 
agreed date. 
 
This offer letter shall stand revoked in case you (the candidate) fail to join within a week 
(7 calendar days) of the agreed date, as agreed with your HRG in writing. Also in such an 
event your candidature shall be barred from being considered for any future openings in 
Citi. 
 
We wish you an enjoyable and rewarding association with us. 
 
Sincerely, 
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Page 120 of 170



R S Prasad 
Vice President 
Human Resources 
On Behalf of: Citicorp Services India Private Limited 
 
 
I hereby accept the offer of employment on the terms set out above. 
 
Eman Hasan 
Date: 
signHere1 

 
Annexure 
Compensation (INR)  
Grade/ C Level  C04 
Basic Salary  180,063  
Special Allowance  70,593  
Meal Allowance  36,000  
**Car Allowance  0  
HRA  90,032  
LTA  15,006  
TC less LPA (a)  391,694  
*LPA Amount (b)  0  
Other Cash Components (c) 0  
Total Cash (a+b+c)  391,694  
***Provident Fund – 12%   21,608  
****Gratuity – 4.81%  8,662  
*****Superannuation – 13%  0  
Retirals:Overall (d)  30,270  
CTC (a+b+c+d)  421,964  
Sign-On Bonus  0 
Notice Period Buy Out  0 
 
*LPA Location Premium Allowance is a function of your grade/level and is linked to your 
work location. LPA is variable and the value of LPA can either decrease or increase upon 
your transfer from one location to another. 
 
**Car Allowance: You will be eligible for a company lease car as applicable at your grade 
level (applicable for C12 and above). The annual budget available to spend on the car 
including the purchase price of the new car will be capped at 20% of your Total Cash less 
LPA. The annual budget will be utilized for the payment of the annual cost of Lease 
charges to the leasing company, annual amortized cost of one-time levies like Road tax, 
Registration, Octroi as applicable, the cost of annual premium for a comprehensive 
Insurance for the vehicle, cost of fuel and regular maintenance and other taxes. Any 
unutilized car allowance will be paid out and will be full taxable. The car entitlements are 
subject to Income Tax perquisite valuation rules as applicable from time to time. Please 
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do contact your HR Generalist for details of the car policy. 
 
***Provident Fund: Under this scheme you will be required to contribute 12% of your 
eligible base pay components per month, which will be deducted through payroll. A 
matching contribution will be made by Citi towards the same. Eligible base pay 
components for contribution purposes will be determined as per applicable laws, rules, 
regulations, notifications, ordinances and policies notified or promulgated and 
modifications thereof from time to time and in accordance with Citi policies. 
 
****Gratuity: You will be eligible for gratuity at the time of leaving the services, as per the 
policies of Citi. Gratuity is paid in case an employee completes 4 years and 240 days of 
continuous service and it is calculated on the basis of the statutory provisions and 
company policy. 
 
*****Superannuation Fund: You have the choice to participate or decline to participate in 
the Superannuation scheme of Citi, immediately upon joining. You are required to choose 
an option as per the Mandate Form available in the joining kit. After choosing an option, 
you may not, thereafter, change the same. Further details about the Scheme will be 
available to you upon joining. 
 
Employee Conduct 
Citi takes workplace conduct and behavior very seriously, which is fully articulated within 
Citi’s Code of Conduct. Specifically, Citi strives to be the best for our customers and 
clients, while also facilitating a strong culture of compliance, governance, and ethical 
conduct. 
 
Citi and our regulators around the world expect our employees to conduct themselves in 
a manner that supports this objective and also builds and supports their own personal 
reputation and integrity. Citi also expects all of its workplaces to be inclusive environments 
where employees treat each other with mutual respect, and always operate in the best 
interests of our clients and shareholders. Citi promotes various channels through which 
concerns can be escalated, including confidentially, and fully expects employees to utilize 
these escalation channels in a timely manner without fear of retaliation. 
 
As a Citi employee, you are expected to align your personal conduct to these objectives 
and comply with all Citi’s policies and standards, including the Code of Conduct. You 
acknowledge that if you breach or fail to comply with any Citi policy or standard, there 
may be serious consequences including being subject to disciplinary action, up to and 
including termination of employment. 
 
Sincerely, 
 
R S Prasad 
Vice President 
Human Resources 
On Behalf of: Citicorp Services India Private Limited 
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I hereby accept the offer of employment on the terms set out above. 
 
Eman Hasan 
Date: 
signHere1 
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Ms SUTRALI ROYCHOWDHURY 
95 B.T. ROAD GARDEN RESIDENCY, 
BESIDE KAMARHATI FIRE STATION, AGARPARA, NORTH 24 PARAGANAS, 
KOLKATA, 
WEST BENGAL 700058 

Contact No: 8961757478 

Emall: sutraliroychowdhury2@gmall.com 

Dear SUTRALI, 

Subject: Appointment in the position of 

Tax Analyst 

with reference to your application and the subsequent interview you had with us, we are pleased to confirm 

your appointment for the above sald positlon In "EY Global Dellvery Services Indla LLP" (the "Firm'") subject 
to the following terms and conditions: 

1. POSITION 

You will be appolnted in the positlon of Tax Analyst In TAX In the Firm. Your Rank wll be 44. While serving 
the Firm in this posltlon, you will report to, and receive direction from the reporting manager or as may be 

communicated to you from time to time. As agreed. you shall join the services of the Firm at Kolkata office. 

2. DUTIES AND CODE OF CONDUCT: 

a. You shall at all times carry out such dutles and responsiblities as may be asslgned to you by the 

Firm and shall falthfully and diligently perform these In compliance with establshed pollcles and 
procedures, endeavouring to the best of your ablty to protect and promote the Interests of the Firm. 

b. You will be bound by the Firm's Code of Conduct and all other rules, requlations, pollcles and orders 

Issued by the Firm from time to time in relation to your conduct, disclpline and service conditlons Such 

as leave, medical, retirement, IT pollcies, etc. as if these conduct rules, regulatlons, pollcles et al, were 

part of this contract of employment. 

C. Without prejudice to the generality of the foregolng. you shall at all times comply with the Flrm's 

pollcles and procedures (as may be intimated from time to time on the Firm's Internal home page or 

through Firm newsletters and webcasts or other written means), Including but not lImited to matters 

relating to independence, ant-bribery, prevention of Insider tradlng and preventlon of sexual 

harassment. 

3. WORKING HOURS: 

Your standard working hours wll be 45 hours a week.Your work week comprises of weekly off, which will be 

communicated to you by your reporting manager. In vlew of your postlon In the Firm, you shall effectively 
perform to ensure results and you will be expected to work beyond the standard working hours to achleve the 

results, whenever your Job so requires. Additionally, as mentioned in your interview process, the Firm may 

EY Global Delivery Services India Private Limited, (A private limited comparny with registration no, U74999KA20 16PTCO93 751) 

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL-2743) effective 30 

November, 2017 Regd.Office: 3rd floor, Tower 'C', RMZ Intinity, Old Madras Road, Benniganahali, K R Puram Bangalore - 560016, India 

This file is signed using Digital Signature. 

Sutrali Roy Chowdhury
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DocuSign Envelope ID: EECADB85-1B9E-400D-9C43-7542F209C641 

EY 
Building a better 
working world 

Implement staggered Work shifts, from tlme to time. In such an event, you shall ablde by the change in the 

standard working hours as may be notlfied by the Firm to accommodate such staggered shifts. 

4. DATE OF JOINING: 

As per our discussion your date of Joining wll be 14 November, 2022 

Your Initlal work locatlon wl be Godrej- Waterside Block DP, Plot 5, Sector V Salt Lake Kolkata West Bengal 
700091. 

Glven the current sltuatlon, you wll be onboarded virtually and can work remotely till you are speclfically 
advlsed to report to a GDS faclity by your counsellor or your Service LIne Operatlons team. 

5. PROBATION: 

You shall be on probatlon for a perlod of six months from the date of Jolning the Firm. Your employment will be 
deemed confirmed, unless otherwlse communicated to you In writing for reasons not limited to performance. 

Durlng the six months probationary perlod for matters related to discipline or performance, the Firm reserves 

the right to take action in accoraance to the policy of the Firm. 

Please note that a confirmation letter/notification wll not be lssued to you upon completion of the slx month 

probatlonary period. 

Sutrali Roy Chowdhury

Page 125 of 170



 

 

Ver 3.4 

 

 
Ms. Ankita Chakraborty  

 23rd  Sep 2021 

3 C/2, Gobinda Mondal Road 

Cossipore,  

Kolkata 

West Bengal - 700002 

 
Dear Ms. Ankita, 

Sub: Offer of appointment for the post of Senior Associate Analyst 

 

We are pleased to offer you an appointment with ICRA Analytics Ltd (formerly ICRA Online Ltd) as Senior 

Associate Analyst based at Kolkata office of the Company. However, you are liable to be transferred to any 

office of the Company at the discretion of the management. You will be expected to carry out duties appropriate 

to this appointment. 

 

Although your normal work will consist of the duties assigned to you from time to time, you may be called upon 

to discharge any other duties which in the opinion of the management are within your capacity to discharge and 

you will forthwith undertake to discharge those duties with diligence and care. This offer would be subject to 

the following terms and conditions: 

 

1. Compensation 

 

Your Annual Pay will be Rs. 3,40,877 (Three Lakhs Forty Thousand Eight Hundred Seventy Seven Only). 

The Break-up of the same is attached as Annexure I. 

 

Your salary may be revised from time to time at the discretion of the management. Your compensation is subject 

to deduction of tax at source as applicable under the tax laws. Your salary is confidential and should be discussed 

with your finance and human resources department only.  

 

2. Joining and Probation Period 

 

Your joining and working with ICRA Analytics Ltd. will be subject to successful completion of Background 

Verification and Drug Test, as per policy of the Company. 

 

You shall be on probation for a period of six months and your continuation in service thereafter, shall depend 

on your performance in the Company. The probation period may also be extended further, based on the feedback 

/ inputs from Line / Reporting Manager / Group/ Sector / LoB Head. Your performance shall be evaluated during 

this period by the supervisor(s) / reporting manager(s). . 

 

You shall be communicated about your confirmation, probation extension or termination based on the feedback 

through an official letter. 

 

3. Leaves 

 

A Member of Staff will be entitled to Paid Leaves (PL), Sick Leaves (SL), Casual Leaves (CL) and Maternity 

Leaves as governed by the Shops & Establishment Act of the respective state in which they work. 

Additionally, the maternity benefits available to a female staff member are detailed in Annexure III.  
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4. Code of Conduct 

 

a) In all matters concerning your service in the Company, you shall, in all respects, be bound by the rules 

of the Company and any amendments and alterations thereof. The rules for this purpose would also 

include code of conduct and best practices that may be prescribed by appropriate regulatory/judicial 

bodies and trade association and adopted by the Company.   

 

b) You are required to execute a declaration of fidelity and secrecy and govern yourself in accordance 

therewith throughout the tenure of your employment and thereafter. 

 

5. Confidentiality & Non-Disclosure 

 

As part of your duties you will obtain, or have access to, confidential information concerning the Company. 

Under no circumstances at any time during your employment with the Company, or thereafter, you will use for 

self or disclose to any person any information that is confidential to the Company or any of the Company’s 
clients, except where it is for the purpose directly related to furthering the business objectives of the Company. 

In the event of your leaving the Company, all confidential information and material in your possession must be 

returned to the Company and the continued confidentiality be maintained. 

 

6. Proprietary Information 

 

By accepting this offer, you are also acknowledging your continuing obligations to the Company with respect 

to confidential or proprietary information and trade secrets to which you may have access, and work product 
that may be developed, in connection with your employment with the Company. This would include, but not 

limited to, information as to the identity of Company personnel and their rates of compensation, identities of 

Company clients and prospects and their business needs and Company specialized methods and other similar 

items. 

 
7. Consent for collection of personal data 

 

You consent to provide your biometric information, which shall be stored by the Company for recording your 

attendance. No personal data shall be misused or commercialized by the Company and all biometric information 

(fingerprint) shall be deleted on your termination/retirement from the Company. 

 

8. Termination / Separation 

 

a) During the period of probation as set out in this letter, your employment shall be terminable on the 

expiry of 30 days, post confirmation it shall be terminable on the expiry of 60 days. However, the 

Company may, in its sole discretion, allow employees to separate subject to payment of an amount 

equivalent to 30/60 days basic salary to the Company in lieu thereof.  
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b) Notwithstanding anything contained herein, your services are liable to be terminated at the sole 

discretion of the management without assigning any reason therefore, but with a prior notice of 30/60 

(probation/confirmation) days, or by paying you an  amount equivalent to the basic salary for the period 

as above in lieu of such notice. 

 

c) If any declaration/statement or information given by you in the application in connection with your 

appointment is at any time found to be false or untrue or any material particular is suppressed, your 

services are liable to be terminated forthwith without any notice or compensation in lieu thereof. The 

Company reserves the right to carry out verification of documents/particulars/credentials furnished by 

you through an independent agency. 

 

d) Your services are liable to be terminated forthwith without any notice or compensation if, after you 

report for duty, the Company receives adverse reports from references indicated by you or from your 

previous employers and such other information as may be deemed to be an act of misconduct in the 

opinion of the Company. 

 

e) While leaving the employment of the Company, it would be preferable that you indicate the Name, 

Address and other details of your new employer to whom you would be going to join. 

 

f) In the event of your continuous absence for a period of 5 consecutive working days or more, without 

permission from the management for the same, you shall be deemed, without prejudice to the 

Company’s rights and remedies, to have abandoned your employment with the Company. Such 

abandonment of the contract of employment shall be deemed as repudiation of the contract of 

employment by you and not as termination of services by the Company. 

 

g)  Your retirement would be effective on the last day of the month, in which you complete 60 years of 

age. 

 

At the time of reporting for the duty in the Company, you will have to produce the testimonials mentioned in  

 

Annexure II. 
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If you agree to the aforesaid terms and conditions of your appointment in the Company, you may communicate 

your acceptance to the same by sending us the enclosed duplicate copy within 15 days from the date of this letter 

addressed to HR Person - ICRA Analytics Ltd., Infinity Benchmark Building, 17th Floor, Plot – G-1, 

Block – GP, Salt Lake, Sector – V, Kolkata- 700091. The duplicate copy should have your signatures 

affixed on all the pages and it should also indicate the tentative date of reporting. Please note that the date of 

reporting should not be beyond 30 days from the date of your acceptance. Please note that due to the current 

situation of COVID-19, your joining date may be further extended and the same shall be communicated by the 

Company. 

 

You are requested to report for duty at our Kolkata office at Infinity Benchmark Building, 17 th Floor, 

Plot – G-1, Block – GP, Salt Lake, Sector – V, Kolkata- 700091. In case you require any clarification, 
you may call the undersigned at 033-40170100. 
 

 

We wish you all the best for your career in the Company. 

 

Sincerely, 

 

 

 

 
Chandrima Das 

Assistant Manager– Human Resource 
 
  

 

I, Ankita Chakraborty , hereby confirm my acceptance of the terms and conditions as stated herein. 

I shall be able to report to duty for work on ________________. 

 

 

  

___________       __________________ 

Date        (Signature) 
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Annexure I 

 

 

Break up of Total Pay  

 

Employee Name: Ms. Ankita Chakraborty 

Designation: Senior Associate Analyst 

Location: Kolkata  

Total Pay: 3,40,877 

 

Components 
Monthly (Rs) Annual (Rs) 

  

Basic Pay  14,000 1,68,000 

House Rent Allowance 7,000 84,000 

Special Allowance 1,000 12,000 

Other Allowance 3,350 40,200 

Flexi Pay: It includes Lunch coupons and Leave 

travel Allowance (LTA). Employees have a choice to 

elect these pay components and also determine the 

amount against these heads within prescribed limits. 
The amounts against Flexi Pay is adjusted from 

Other Allowances. 

Food Coupon  An amount equivalent to  Rs 

0/1000/2000 per month can be 

allocated as Lunch Coupons 

LTA Any amount can be chosen as LTA up 

to the maximum available balance of 

Other Allowance 

Gross Salary: 

 
25,350 3,04,200 

Other Entitlements: 
 

 

PF@12% of (Basic Pay and Special Allowance) Employer’s Contribution 1,800 21,600 

Leave Encashment 583 7,000 

Gratuity 673 8,077 

Total Pay: 28,406 3,40,877 

 

Total: 28,406 3,40,877 

 

Statutory Bonus (if applicable) 
NA 

NA 

 

 This above is subject to deductions in respect of contribution to P.F., E.S.I.C., Professional tax,  Income 
tax and any other statutory payments as required by law. 

 
 
Note – Joining post 20th of the month will receive their current month’s salary in the following month as arrears. 
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Compensation 

 

1. Flexi Pay 

 

The Flexi Benefit Components if applicable are part of the Flexible Benefit Plan (FBP) of your CTC which 

gives you the opportunity to structure your salary in a manner that suits you best. It includes Lunch coupons and 

Leave travel Allowance (LTA). All Members of Staff have a choice to elect these pay components and also 

determine the amount against these heads within prescribed limits. The amount against Flexi Pay components 

is adjusted from Other Allowance. 

You are requested to communicate your preference on acceptance of offer / your date of joining to the 

undersigned. 

 
2. Bonus  

 

If eligible, you would be entitled for statutory bonus as per The Payment of Bonus Act 1965. Minimum statutory 

bonus will be disbursed as an annual component per Company Policy, after completion of the performance 

appraisal cycle.  

 
In addition to your Total Pay and Bonus if applicable, you may be eligible to participate in Variable Pay 

Program, depending on your performance and nature of responsibilities handled during a specific period. This, 

however, will be solely at the discretion of the management.  

 

Other Entitlements 

  

1. Provident Fund 

 

There shall be a deduction @ 12% of the basic salary plus special allowance of each Member of Staff towards 

P.F. contribution.  The Company shall also make a matching contribution. 

 

2. Leave Encashment 

 

This is a fixed amount up to half month’s basic salary per annum. It will be paid annually, only to the extent of 

availability of leave balance, maximum up to 15 days at the end of the year. 

 

3. Gratuity 

 

The Gratuity shall be payable on retirement, resignation or termination of service after a Member of Staff 

completes minimum of 5 years' service. Gratuity shall be calculated and payable at the rate of 15 days' Basic 

Salary for every completed year of service, subject to a maximum limit of Rs.1,000,000/- or any other monetary 

ceiling prescribed under the Payment of Gratuity Act, 1972, as amended from time to time. Provided that, the 

monetary ceiling on Gratuity shall increase to Rs.1,500,000/- after completion of 15 years’ of service and 

Rs.2,000,000/- after completion of 20 years of service in the Company.  
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Benefits 

 

In addition to pay, currently, the Company provides additional benefits to all its Members of Staff, namely; 

coverage under Group Mediclaim Insurance and Accidental Insurance for the Member of Staff.   

 

 

 

Variable Pay Program 

 

This scheme aims at sharing the prosperity of the Company with its Members of Staff as well as providing 

incentives to them for their performance. This scheme, however, does not give rise to any contractual obligation 

on part of the Company. The management reserves the right to replace the scheme by a new scheme if at any 

stage; it is felt by the management that the scheme is not appropriate. Under the scheme the payouts are subject 

to revision, from time to time, and are payable only if you continue with the services of the Company and have 

not submitted your resignation. The same may be increased/decreased/withdrawn. It is solely at the discretion 

of the management. The payouts are based on Company and Individual Performance. 
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Annexure II 

 

At the time of reporting for duty in the Company, you will have to produce the following testimonials: 
 

1. One Self-attested copy of the Birth Certificate/ Class X admit Card in proof of age and evidence 

of Date of Birth. 

2. Self-attested copies of all (of each year/semester) Mark sheets & Certificates in support of 

educational qualifications. 

3. Relieving Certificate from the previous employer, if any. 

4.  Salary Slips (Last 3 months) /Income Certificate from the previous employer indicating salary 

income for the current financial year and tax deducted at source. 

5. Three hard copies of recent passport size photograph. 

6. One Self-attested copy of Permanent Address Proof.  

7. Two self-attested copies of Permanent Account Number allotted under the Income Tax Act 1961. 

8. Two self-attested copies of your AADHAAR card 

9. Self-attested copy of UAN card and EPF pass book from previous employers (if applicable) 

10. Photo copy of the first page of the savings account - pass book. 

11. Medical Certificate regarding physical fitness from Registered Medical Practitioner. 

12. Tax Calculation / Form 12B / Form 16 from immediate previous employer, if applicable. 
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Annexure III 

Maternity Benefits for a Female Staff Member 

A female employee having worked with the Company for a minimum of 80 days in the last 12 months is 

entitled to the following benefits in accordance with the Maternity Benefit Amendment Act, 2017,  

 

a. Maternity Leave (“ML”) of 26 weeks for the first 2 children and 12 weeks for children thereafter. 

b. ML can be availed from 8 weeks in advance of the delivery date for the first 2 children and 6 weeks for 

children thereafter. 

c. Commissioning1 or Adopting2 mothers can avail 12 weeks of ML from the date of handing over of the 

child. 

d. A Crèche facility would also be available until the child attains 15 months of age. Concerned female 

members of staff will be permitted four (4) visits to the Crèche during a day. They are advised to notify 

the HR Department at least thirty (30) days in advance in writing if they wish to opt for the Crèche facility 

upon resuming service.  

 

 

 

 

 

 

 
 

                                                 
1 Woman having a baby through surrogacy 
2 Women adopting a child below 3 months 
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ICRA Analytics Limited

Infinity Benchmark,
17th and 18th floor,
Plot- G1, Block- GP,

Sector V, Salt lake City,
Kolkata 700 091, India

CIN : U72900WB1999PLC109180

                Payslip for the month of November 2022

Employee Code 11096 Designation Senior Associate Analyst

Employee Name Papiya Basak UAN Number

WorkLocation Kolkata Date of Joining 29 Dec 2021

Days Worked 30 LWP 0

Permanent Account Number DEVPB6075N Esic Account Number

PF Account Number WBCAL00612110000011088 Bank Name STANDARD CHARTERED BANK

Bank Account Number 33510400207

Earnings Monthly Rate Current Month Arrears Total
Basic Salary 15,000.00 15,000.00 0.00 15000.00

House Rent Allowance 7,500.00 7,500.00 0.00 7500.00

Short Term Incentive
Plan

0.00 0.00 0.00 0.00

Other Allowance 5,900.00 5,900.00 0.00 5900.00

Special Allowance 0.00 0.00 0.00 0.00

Deductions Amount
Professional Tax 150.00

Provident Fund 1,800.00

Total Earnings 28,400.00 Total Deductions 1,950.00

In words : Twenty Six Thousand Four Hundred Fifty Only Net Salary : 26,450.00

Monthly Tax deducted in Salary

Month One Time Tax Monthly Tax Total Tax
November 0 0 0

Papiya Basak
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KSHA VIVEKANANDA SHIKSHA NIKETANDAI
AGOvernment Recognized Model High School

Index No. -C1-557 * DISE CODE - 19180212505std. 200

vill: Joygopalpur, P.O. J.N. Hat, P.S.Basanti, Dist. South 24Parganas,W.B., Pin -743312

Phone:8016728988/97325 22848
Date: 22/12/2022Ret........ ***********

EXPERIENCE CERTIFICATE
Smt. Piyali Kundu,from Vill: +P.O. Basanti, P.S. Basanti, Dist: South24 Parganas,in: 743312,is working at Vivekananda ShikshaNiketan, asAsst. Teacher,Bengali since 27.01.2020. Smt.
Piyali Kundu is also

shouldering responsibilitiesasClass Teacher of Class V.
Smt. Piyali Kundu is sincere, disciplined, dedicated teacher of Vivekananda ShikshaNiketan.Smt. Kundu is also one of the members of school Academic Council and performs all duties inthe position. Smt. Kundu engaged herself in all school developmentactivities with the studentsand colleagues.

Wewish her all success in her future professional life.

Organized by: JOYGOPALPUR GRAM VIKASH KENDRA
Basanti, Sundarban, South 24 Parganas

Piyali Kundu
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Tirtha Gupta
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04-JUN-2018

Letter Of Appointment

To,
Ms. Anwesha Banerjee
35/B
Raja Dinendra Street 
Garpar
 
Dear Ms. Anwesha,
 
This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide 
TCSL/1109066/CAL/Business Process Outsourcing Services/BTN dated 30-May-2018 and your completing 
joining formalities as per TCSLs policy.
 
On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you 
as BPO Trainee in grade BPOS with effect from 04-JUN-2018.
 
Your Trainee ID is 1547243.
 
I take this opportunity to extend you a warm welcome to the TCSL Family !
 
 
Yours sincerely, 
For TATA Consultancy Services Limited

Rustom Beheram Siganporia 
Head Talent Acquisition BPO Services
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Print Date:09 Aug 2022, 11:12 AM

 

Propello Innovations Private Limited
6, Sarat Chatterjee road, Kolkata, West Bengal-700089

Name: NABAMITA DAS [700001321] Bank Name: AXIS Bank

Join Date: 10 Jun 2019 Bank Account No.: 918010057121139

Designation: PF No.: WB/CAL/0054608/000/0011916

Department: PROFIXERS PF UAN: 101478921379

Location: BARRACKPUR ESI No.: 4020814075

Effective Work Days: 30 PAN No.: DKJPD9429N

Days In Month: 30 LOP: 0

Earnings Full Actual

BASIC 4,985.00 4,985.00

HRA 4,985.00 4,985.00

SALES COMMISSION 10,093.00 10,093.00

Deductions Actual

PF 598.00

ESI 151.00

PROF TAX 130.00

Total Earnings:INR. 20,063.00 20,063.00 Total Deductions:INR. 879.00

Net Pay for the month ( Total Earnings - Total Deductions): 19,184.00

(Rupees Nineteen Thousand, One Hundred Eighty-Four Only)

This is a system generated payslip and does not require signature.

SENIOR SERVICE SUPERVISOR

Payslip for the month of September 2022

Nabamita Das
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TELEPERFORMANCE GLOBAL SERVICES PRIVATE LIMITED
Intelenet House,Plot CST No 1406-A/28,Mindspace,Malad(West),Mumbai-400090,India

                Payslip for the month of September 2022

Employee Code 100000000555564 PF Account Number MH/94725/413512

Employee Name Suparna Podder Location Kolkata

Bank Name HDFC BANK LTD Grade Grade I

Payment Mode Bank Transfer Designation CUSTOMER SERVICE ASSOCIATE- VOICE

Bank Account Number 50100382730872 Days Worked 30

Date of Joining 16 Oct 2020 Previous Monthly LOP 0

Date of Birth 20 Jan 1997 Paid Leave 0

UAN Number 101628066779 LOP 0

Esic Account Number 4020837315 IFSC Code HDFC0000240

Earnings Monthly Rate Current Month Arrears Total
Basic Salary 8540.00 8540.00 0.00 8540.00

House Rent Allowance 5113.00 5113.00 0.00 5113.00

Advance Statutory Bonus 711.00 711.00 0.00 711.00

Incentive 0.00 3700.00 0.00 3700.00

Incentive1 0.00 286.00 0.00 286.00

Variable Allow 0.00 750.00 0.00 750.00

Deductions Amount
Incentive Contra 286.00

Professional Tax 130.00

Provident Fund 1,025.00

ESIC 138.00

Gross Earnings 19,100.00 Total Deductions 1,579.00

In words : Seventeen Thousand Five Hundred Twenty One Only Net Salary : 17,521.00

Income Tax Calculation for the financial Year 2022-2023

Particular Cumulative Projected Current Annual
Basic Salary 42700.00 51240.00 8540.00 102480.00

House Rent
Allowance

25565.00 30678.00 5113.00 61356.00

Advance Statutory
Bonus

3555.00 4266.00 711.00 8532.00

Incentive 16911.00 0.00 3700.00 20611.00

Incentive1 3900.00 0.00 286.00 4186.00

Variable Allow 3750.00 0.00 750.00 4500.00

National Holiday
Basic

550.00 0.00 0.00 550.00

National Holiday
Payment

376.00 0.00 0.00 376.00

Salary For The Year 202591.00

Gross Salary 202591.00

Gross Taxable Income 202591.00
Less : Profession Tax 1440.00

Less : Standard Deduction 50000.00

Less : Deduction Under section 80C 12366.00

Net Taxable Income (Rounded Off) 138790.00

Income Tax Deduction
87A 0.00

Income Tax Payable 0.00

Surcharge 0.00

Education Cess 0.00

Total Income Tax & Surcharge Payable 0.00

Esop Tax to be Recovered in this Month 0.00

Esop Tax Already Deducted 0.00

Less Tax Deducted at source till current month 0.00

Less Tax Deducted by Previous Employer 0.00

Balance Tax Payable/Refundable 0.00

Average Tax Payable per Month 0.00

Details Of Exemption U/S 10
Conveyance Exemption 0

Driver Allowance Exemption 0

Food Coupon Exemption 0

Gratuity Exemption 0

Leave Travel Exemption 0

Telephone Exemption 0

Investment Details
PF + VPF 12366.00

Monthly Tax deducted in Salary

Month One Time Tax Monthly Tax Total Tax

September 0 0 0

September 0 0 0

September 0 0 0

Suparna Podder
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Sneha Chakraborty
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HRD/3T/1002755787/21-22 February 7, 2022

Ms. Supriti Mahato

Vill - Bhalagora, P. O - Sonaijuri, P. S - Kashipur, Dist - Purulia

P. S - Kashipur,

Purulia-723126

India

Ph: +91-8240583028

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Supriti,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Supriti Mahato

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Page 8 of  8
Company Confidential - This communication is confidential between you and Infosys Limited 
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........___ 

.,~ IILIC 
LIFE INSURANCE CORPORATION OF INDIA 

Ref: KMDO-II/P&IR 

ARUNDHATIDEYRAY, 
OPPOSITE DESHOPRIYO SCHOOL, 
NANDANKANAN, 
PO NABAPALLY PS BARASAT, 
NORTH 24 PGS, 
Pin - 700126, 
WEST BENGAL. 

Madam 

February 05, 2020 

1. We are pleased to inform you that on the basis of your application in response to our 
recruitment notification dated 17.09.2019, you have been considered eligible to be 
appointed as Assistant on probation in the scale of Rs. 14435-840(1)-15275-915(2)-
17105-1030(5)-22255-1195(2)-24645-1455(3)-29010-1510(2)-32030-1610(5}-40080 
at the Baruipur Branch Office of the Corporation. Your initial Basic Pay wm be Rs. 
14435/- per month only.- You will be covered under Defined Contribution Pension 
Scheme of the Corporation. 

2. Over and above the Basic Pay mentioned in para 1 above, you will be paid such 
allowance as may be applicable to the employees of the Corporation from time to time. 

3. Your appointment shall be governed by the Life Insurance Corporation of India 
(Staff) Regulations, 1960, the rules framed by the Central Government under Section 48 
of the L.I.C. Act 1956, the rules of the Corporation and such instructions and/or orders 
that may be issued to you orally or in writing from time to time. 

4. You will be required to perform the jobs of Assistant, Cashier, Single Window 
Operator, Customer Service Executive, etc. as and when required by the Office. 

5. You will be on probation for a period of 6 months from the date of your joining. 
You will be required to undergo training for 3 months, consisting of 2 weeks theoretical 
training at Kolkata Metropolitan Divisional Office-II and 2½ months practical training at 
the Baruipur Branch Office. 

6. During the period of probation, which may be extended by another 6 months, you 
are liable to be discharged without notice as per Rule 14 ( 4) of the LIC of India (Staff) 
Regulations, 1960. 

7. Please note that your normal Retirement Age shall be 60 years. 
~~,tjl~vr~-~ Contd ... .. ... . . P/2 
~~/ BB<if'JI, 'iStlriro ~. ~-'lo n o(l',:i 
C11R-I~ (os:i-:i) ~o~~-<l'<l''l<l 
cfiIBqiTffi ~ - fl 
23A/44X, miITT U6, cfiIBqiTffi · 700053 

: : (033) 2396-5575 

Kolkata Metropolitan Divisional Office-II 
23A/44X, Diamond Harbour Road, Kolkata-700053 
Tel. : Off. : (033) 2396-5575 
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 Registered Office: 
Convonix Systems Pvt. Ltd. 
EL-217, TTC Ind. Area 
Opp. L & T Infotech, MIDC Mahape 
Navi Mumbai – 400 710. India. 
Tel. :+91 22 27685193 
Fax: +91 22 27622270 
 

Corporate Office: 
     Convonix Systems Pvt. Ltd. 

16th Floor, Urmi Estate, 95, Ganpatrao 
Kadam Marg, Opp. Dawn Mill Company 

Lower Parel, 400013 India. 
Tel. :+91 22 27685193 
Fax: +91 22 27622270 

 

www.convonix.com 

 

13th July, 2021 

Debopriya Bagchi 

Kolkata 

 

Subject: Offer Letter 

Dear Debopriya, 

With reference to your interview, we are pleased to offer you the position of Associate – Performance Content (L4) at 

Convonix Systems Pvt. Ltd. on the following terms and conditions:  

1. Your starting total annual compensation on cost to company (CTC) basis will be as per Annexure-A along with this 

offer letter. 

2. You will be on probation for a period of six (6) months or such extended period as the Company may determine.  

3. You will be working from our office at Urmi Estate, 16th Floor, 95, Ganpatrao Kadam Marg, Opposite Dawn 

Mill Company, Lower Parel (W), Mumbai - 400013. This place of work can be changed based on exigencies of 

work. 

4. You will be required to join the Company by 2nd August, 2021 as indicated by you failing which this offer shall 

lapse.  

5. Either party will give the other fifteen (15) days’ notice during probation and two months’ notice in writing after 

confirmation of your services with or without cause to terminate this employment. 

6. You will be issued a detailed formal appointment letter upon joining the Company.  

7. You will be governed by the service rules/policies of the Company issued from time to time on all matters 

concerning your employment with the Company.  

8. Withdrawal of offer of employment: The management reserves the right to withdraw the offer without notice on 

the following grounds. 

a. Unforeseen situations. 

The management reserves the right to withdraw the offer in the case of any unforeseen situations like but not 

limited to natural calamities/war/pandemic. 

 

b. Negative reference checks/False information provided. 

If any declaration given, or information furnished by you proves to be false, or if you are found to have willfully 

suppressed any material information, in such cases, your employment with our organization will be forthwith 

terminated without any notice. 

 

Kindly sign and return the duplicate of this letter as a token of your acceptance of the offer. We look forward to you joining 

our organization and to a mutually beneficial association.  

 

For and on Behalf of Performics.Convonix, 

 

Riddhima Shah 

Head – Talent & Transformation 

 

Offer Accepted (Signature): 

Name: 

Date: 

Place:                                                        
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 Registered Office: 
Convonix Systems Pvt. Ltd. 
EL-217, TTC Ind. Area 
Opp. L & T Infotech, MIDC Mahape 
Navi Mumbai – 400 710. India. 
Tel. :+91 22 27685193 
Fax: +91 22 27622270 
 

Corporate Office: 
     Convonix Systems Pvt. Ltd. 

16th Floor, Urmi Estate, 95, Ganpatrao 
Kadam Marg, Opp. Dawn Mill Company 

Lower Parel, 400013 India. 
Tel. :+91 22 27685193 
Fax: +91 22 27622270 

 

www.convonix.com 

 

 

 

 

            

 

Annexure - A 

Name Debopriya Bagchi 

Designation Associate - Performance Content 

Level L4 

Date of Joining 2nd August 2021 

Monthly Salary Components ( A ) Monthly Annual 

Basic 20,625 247,500 

HRA 10,313 123,750 

Special Allowance 12,421 149,050 

Total ( A ) 43,358 520,300 

Deductions ( B )     

PF Employer Contributions 2,475 29,700 

Total ( B ) 2,475 29,700 

Cost to Company (A+B) 45,833 550,000 

 

 

 

To Note: 

·   The reimbursement amount is subject to submission of original bills and to the maximum amount indicated above 

·   Other deductions (TDS, PF employee contribution, LWF, etc.) as mandated by the prevailing law 
 

Deduction for Mediclaim Premium:  

A:  Self and Spouse and/or 2 children - Complete premium will be borne by the organization 

B:  Parents - Employees have the option of taking a cover between Rs 2 lacs to 25 lacs as required and will have to 

pay the premium amount accordingly 
 

Accepted 
 

Name: 

Signature: 
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Government of West Bengal 
Department of Health & Family Welfare (PHP Branch) 

No. HAD/9M 3 2020/ A So PH-2L 
Date: 15.10.2020 

From: Joint Secretary(PHP) 

to the Govt. of West Bengal 
Mr./Miss. SPH.L.NL.KhASNO B2RH To 

******'**' 

Sub: Engagement as Tele-Counsellor/Counsellor on Temporary Basis in connection with management of Covid-19 Pandemic Madam/Sir, 
You have been short listed on the basis of tele interview and willingness to work as tele -counsellor/counsellor on temporary basis. You are engaged as Tele-Counsellor/counsellor for a period till 30.11 2020, subject to the following terms & conditions 

1. This engagement purely on temporary basis for the period mentioned above. This engagement shail not give right to demand employment of any nature under the Health & Family Welfare Department. You have to attend office at Swasthya Bhawan, GN-29, Sector-V, Bidhannagar, Kolkata-700091 on 6 days in a week during 9 am-3 pm /3 pm- 9 pm based on roster duty for ali days of week. You may be also deployed at COVID hospital for counselling purpose. 
You have to make/receive phone calls to Covid-19 positive persons and their relatives for Psychological Counselling. 

4. No transportation support will be provided by this office for attending office. 
5. A monthiy consolidated remuneration of Rs. 13,000/- will be paid to you through Bank transfer on prorata basis. 

You are requested to kindly attend Briefing Session on 16.10.2020, 2 floor, B-wing, Mental Health Branch, Swasthya Bhawan, GN-29, Sector-V, Bidhannagar, Kolkata-700091. Consent letter accepting above terms and condition may please be furnished during briefing session. 

Yours faithfully, 

Joint Secretary (PHP) 

No. HAD/9M-3-2020/ AT S|PWLS t 
Date: 15.10.2020 

Copy forwarded for information and necessary action to: 

1. Director of Health Services, Health & Family Welfare Department, Government of West Bengal. 2 Financial Adviser, Health &Family Welfare Department, Government of West Bengal. 3. ADHS (Mental Health), Health & Family Welfare Department, Government of West Bengal 4 PA to Additional Secretary (MH), Health &Family Welfare Department, Government of West Bengal. 5. Guard File 

Joint Secretary (PHP) 

Salini Khasnobish
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Post of Intern at Muskaan Support Group
1 message

Muskaan Support Group <muskaansupgrp@gmail.com> Tue, 14 Jun 2022 at 17:56
To: shibalikadutta@gmail.com

Dear Shibalika,

This is with reference to your internship and subsequent discussion you had with us,
We are glad to appoint you for the post of Intern at Muskaan Support Group from 10th June 2022 onwards.

The days of your working will be: Monday, Wednesday and Thursday (Subjected to change)
Timings will be: 4.30pm to 5.30pm (Subjected to change)
Transportation Charges of Rs.1000/- p.m. would be given to you at the end of each month 
Location: Muskaan Support Group, Chinsurah

Your role in the organization:
1. Preparing IEPs for students coming for remedial education and play/art therapy
2. Preparing remedial materials for remedial intervention purposes (which when you leave the organisation,
remains with Muskaan Support Group)
3. Imparting Remedial Education to the students.
4. Preparing bi-monthly reports for the students.
5. Quarterly assessment of the students
6. Keeping in touch with the parents and explaining to them how to make the students do their homeworks, on
a regular basis.
7. Any other research and findings related to your above mentioned duties.
8. Facilitating for workshops (if any)

Few rules and guidelines:
1. Please inform us a day prior if you want to take leave.
2. You have to give us one month notice period before you exit our organisation. 
3. A photocopy of your aadhar card and educational certificates has to be submitted at the earliest for the
record keeping of our organisation.
4. We will give you one month's notice if we want you to quit (the organisation reserves the right to discharge
you from your services when it deems fit to do so). You will be given your stipend for the month you worked
and a letter of recommendation from us.
5. At any given point, if we feel that you are an immediate threat of any kind to our organisation or to the
students, we reserve the right to discharge you from your internship with immediate effect (no notice period ) 

We wish you all the best and assure you of our support during your stay in the organisation.

--

Warm Regards
Aparna Bhattacharjee
Counselling Psychologist, Art Therapist, Career Counsellor and Remedial Educator
FOR APPOINTMENT CALL ON: 6291785632

Shibalika Dutta
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APPLICATION FOR JOB OPPORTUNITIES

1 message

DEEPAANI <tarafderamra@gmail.com> Wed, 12 Oct 2022 at 12:59
To: Shibalika Dutta <shibalikadutta@gmail.com>

Dear Shibalika  ,

Warm Greetings  !!

We are pleased to inform that from 6th October 2022 we want you to join us as a Counseling Psychologist .
Hope you would enjoy working  together with Deepaani family .

We hope your journey in Deepaani would be enjoyable and enriching .

All the best !

For Deepaani Encore LLP 

Administrator .
CIN AAQ2786 
www.deepaani.in

On Thu, 31 Mar 2022, 15:04 DEEPAANI, <tarafderamra@gmail.com> wrote:
[Quoted text hidden]

Shibalika Dutta
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afodil Hospitals Pvt. Ltd. 
A 150 BEDED NABH CERTIFIED MULTI SPECIALITY HOSPITAL 

Regd. Office: 276, CANAL STREET, KOLKATA-48 (033) 4050-5555, E-mail dafodihospital@gmail.com, www.dafodiliospitals.com 
DIALYSIS, SPIRAL CT SCAN, DIGITAL X-RAY, USG, cOLOUR DOPPLER, EEG, ECG, ENDOSCOPY, COLONOSCOPY, TMT, PATHOLOGY 

DHPL/HR/APT/RECP-EXE/06-2022/2 
Ms.Riya Pal 

C/o Sri Ranjit Kumar Pal 
P-215/1,Block-8,Bangur Avenue 
Kolkata 700 055( W.8) 

June 13, 2022 

Ph-8777204298 

SUB: RECRUITMENT 
Dear Madam, 
This has reference to your interview dated 18.05.22 and are pleased to inform you that the Management has 

appointed you as RECEPTLION EXCECUTIVE ( OPD/ CASH & RECEPTION) in control of ADMINISTRATION under 

Reception Incharge to the following terms and conditions 

1. Tha: yeu will be paid Rs.10000/-( Rupees ten thousand only ) per month as salary. 

2. That, your probation period is one year and initial six month under close observation for the MANAGEMENT but 

service will confirm as usual in completion of above probation period. During this period or after completion of this 
period, your service may be confirmed or terminated without any notice or assigning any reason thereof. 

3. That 1 (one) month notice will be required in case of separation from both the side. 

4. That your salary is inclusive of PF & ESI contribution and will be deducted from the above gross salary. 

5. You will also abide by the other rules and regulations of the hospital as may be framed from time to time. 

You will devote yourself diligently, faithfully and assiduously in performing duties as may be assigned to you. 

7. You will not divulge or communicate to any person, any secret, information, transaction of dealing which 
you may receive or obtain in relation to the affairs of the organization 

8. You wli obey the order of the Employers, the Management and your Seniors for thet being in authority over you. 

9. That ary notice given pursuant to this agreement shall be deemed well served if when addressed to you it 

be served personally or be sent to your usual or last known place of above. 

10. You can not accept any second appointment during your service period in the hospital. 

11. That your joining date is effective from 13" June, 2022. 

12. Chartered of duties is enclosed. 

If the above terms and conditions of your appointment are acceptable to you, please sign each page of the 

letter as a tofef'of, acceptance 
Yours faithliy 

For DAFOOu HOEPITALS PVT.LTD. 

JASMINES lËkARI 
DirectoO1 Encl: Chartared.of Duties 

CC:/CEO / Coordinator/ Administrator & Accts.Dept..for information 
Accepted and Sig.... *******neae 

Riya Paul
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